
SPECIAL: Court rules for two-parent birth certificates 

OURLIVESMADISON.COM >> Connect Our Community >> FACEBOOK.COM/OURLIVESMAGAZINE

Nov/Dec 2016

Ceiling 
Breaker

WISCONSIN 
ALUMNI ASSOCIATION 

PRESIDENT

Paula Bonner

Madison’s LGBT&XYZ Magazine

22 4256 Ali Muldrow

Brian  
Chaney- 

Austin

Food 
Carts



Get $200 
Cash Back
Refinance your student loans between 
now and November 30, 2016, and 
you’ll receive $200 cash back.* 
You can also look forward to:

 One Convenient Payment

 Potentially Lower Monthly Payments

 Terms to Fit Your Situation – choose
between 5-, 10-, and 15-year terms

Learn more and apply online at  
uwcu.org/studentrefinance, stop by a 
branch or call 800.533.6773, ext. 2950.

2.39% 1
5-Year Variable Rate Refinance

RATES AS LOW AS

*$200 cash back rebate offer valid with refinancing student loans held at other financial institutions to UW Credit Union. Maximum cash back rebate is $200. In order to qualify for the $200 cash back rebate, the application must 
be submitted starting September 30, 2016, and the Approval Truth in Lending Disclosure must be accepted by November 30, 2016. Minimum loan amount is $15,000. Existing UW Credit Union loans are not eligible for this 
refinance promotion. Rebate will be deposited into member’s UW Credit Union Premium, Value or Access checking account 90 days after the loan is funded. Member must have a qualifying UW Credit Union checking account 
at the time of the loan funding. Checking account must be open and student loan refinance must be in good standing in order to be eligible for cash back deposit to be made. Consumer is responsible for reporting cash back 
rebate for tax purposes. Certain creditworthiness criteria apply for loan approval.

12.39% annual percentage rate (APR). 60 monthly payments of $17.70 per $1,000 borrowed. Borrowing $10,000 at 2.39% accrues $619.35 in interest during the 5-year repayment term. Rate is variable and can change quarterly. 
For further information on rates and costs for the Variable Rate Student Loan Refinance, see the Application Truth in Lending Disclosure at uwcu.org. You will be required to review the Application Truth in Lending Disclosure prior 
to submitting an application. The minimum loan amount is $5,000. Your interest rate will be determined by your credit score or your cosigner's, whichever is greater.
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333 W. Main Street, Madison, WI 53703 • retirement.org/madison

The spirit of Madison, the choice of Capitol Lakes. Melissa and Ingrid are among the 

newest residents of the only continuing care retirement community in downtown 

Madison. Ingrid attended graduate school for economics at UW and enjoys the fact 

that she can reconnect with her alma mater any time while living the life she wants 

right here in the heart of the capitol. Real peace of mind, all levels of healthcare,  

worry-free housekeeping, and an expanding host of services and amenities make their 

recent move a brilliant decision. Want to know more about why life is better here?  

Email madison@retirement.org or call 608-283-2046.

You + Madison.
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“All of us who are openly gay are living and writing the history of our 
movement. We are no more—and no less—heroic than the suffragists and 

abolitionists of the 19th century; and the labor organizers, Freedom Riders, 
Stonewall demonstrators, and environmentalists of the 20th century. 

We are ordinary people, living our lives, and trying as civil-rights activist 
Dorothy Cotton said, to ‘fix what ain’t right’ in our society.”

—Senator Tammy Baldwin
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Introducing 

We invite you to take a look.

Be sure to connect with MGE on social media    GS3061  10/14/2016

“I want to support my LGBT friends. 
I’m just not sure how or  

where to do it.”

pflag-madison.org • pflagmadison@yahoo.com
608-848-2333 PFLAG Madison

Cover photo by  
Spencer Micka Photography.

Paula Bonner was photographed 
at 1 Alumni Place, a visitor center 
and home for alumni when 
they return to the University of 
Wisconsin—Madison.
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Madison’s Premier Running Specialty Store

Proud Sponsor of
GSAFE’s 

TRICK OR TROT

berkeleyrunningcompany.com 
2852 University Ave  • 608-395-BERK

Weekdays 10am - 8pm • Sat 10am - 7pm • Sun 10am - 6pm

EDITOR’S NOTE  nnnnnn  EMILY MILLS

HOPE FOR THE FUTURE 
AUTUMN TRADITIONALLY REPRESENTS a 
time of harvest, reflection, and readying 
for the dead winter months in nature. In 
Madison, however, fall always feels like 
a time of rejuvenation, as students move 
back onto campuses and school starts up its new year. More high-
profile live shows and some long-running festivals return, and we 
collectively seek more ways to come together as a community to help 
ward off the cold weather blues.

Our Youth & Families issue is timed specifically to coincide with 
all of this. Though it’s not necessarily our flashiest and most eye-
catching issue, I always take an enormous amount away from its 
content and the people who provide it. This time is no exception. We 
get a glimpse of the life’s work of Paula Bonner, a longtime Madison 
mover and shaker for women’s athletics and U.W. academics, and 
I love the great depth of perspective she offers in terms of both her 
own family and the impact of things like Title IX over time.

We’re also proud to feature unique insights and experiences 
from Madison Police officer Brian Chaney Austin, as he explores the 

intersections of being a Black man, a gay man, and an officer of the 
law in the era of heightened (and needed) discourse around the role 
of police in our communities. Related, we’re excited to highlight 
GSAFE educator Ali Muldrow, whose work with incarcerated youth, 
and seeking more just and equitable solutions for dealing with at-risk 
young people, is both invaluable and incredibly necessary.

Overall, I take from this a clear sense of the hard work yet to be 
done by all of us within (and allied to) the LGBTQ community, and 
enormous optimism that it can and will be done. Especially when 
we center the experiences and leadership of those people already 
doing the work from within our more vulnerable and traditionally 
marginalized communities. I read too much that dismisses the 
“millennial” generation as entitled and needy, but the truth of what 
I’ve seen is that they’re light years ahead of the rest of us and ready 
to fight the good fight to make things truly better for all people, at all 
intersections of identity. And that, quite frankly, should energize us 
all to pitch in and do our parts.

So as the leaves turn and drop from the trees, and the winds 
turn chill, my hope is that we can all find nourishment and energy 
to push through the hard times ahead by turning to one another, 
working together, listening more, and assuming less. The stories 
and experiences reflected in the pages of this issue are just one good 
place to start. n

KARIN WOLF has experience in arts project management, research, writing, 
film, and educational programs. She is the Arts Program Administrator 
for the City of Madison Department of Planning and Community and 
Economic Development and the Madison Arts Commission. She manag-
es the City’s public art program and arts grants and helps facilitate com-
munity cultural planning. She has a M.S. in Curriculum and Instruction 
from the University of Wisconsin-Madison and undergraduate degrees in 
History, History of Cultures, and Afro-American History.

SPENCER MICKA is a professional photographer based out of Madison. He 
provides a variety of services including event coverage, portraits, and 
commercial photography through his business, Spencer Micka Photog-
raphy. In addition, Spencer also delves into the world of fine art through 
the use of a variety of liquids, high-speed flash photography, and mirror 
image processing. His passion for photography also extends into his 
Shot-for-Shot program, giving back photographic sessions to inspiring 
individuals and organizations in our local communities

HOLLY SLOTA is an attorney at Pines Bach, LLP. She concentrates her 
practice in divorce litigation, collaborative divorce, appellate practice, 
international child abduction cases, and estate planning. She also serves 
as a Guardian ad litem in family law matters. Her extensive appellate 
practice in the area of family law has yielded several published deci-
sions. Holly is a three-time recipient of the Rising Star designation by 
Wisconsin Super Lawyers. She has served as guest faculty at the U.W. 
Law School and has written for the American Journal of Family Law and 
the State Bar of Wisconsin.

CONTRIBUTORS nnnnnn 

ANTHOLOGY
218 State Street

  ANTHOLOGY.TYPEPAD.COM  

Sachi Komai, co-owner

Why is buying local important to you and your business?

As lifelong residents of Madison we are so grateful for the support of our 
customers who make the choice to buy local and support a homegrown 
business. When we all buy local our money is re-circulated within the 
community several times, so not only are we supporting the card shop 
but we are contributing to the bookstore, coffee shop, public library, 
public school, credit union, local nonprofit and a number of other places 
that make the area unique and thriving. When we all add to the quality 
and character of the city we make it a draw for everyone from young 
entrepreneurs to baby boomers seeking a stimulating and fulfilling 
retirement.

What is your connection to the LGBTQ community?

Our connection to the LGBTQ community is through our customers, 
artists, coworkers, family, and friends. We are proud to carry cards for 
same-sex couples getting married or having a baby and more recently 
congratulating someone on a “new wardrobe, new pronouns, new name.” 
While some businesses discriminate against people based on their idea 
of “religious freedom,” we believe that being open and affirming has been 
an integral part of our store’s success.

How do you or your organization give back to the local community?

We give back by making the arts accessible for ALL by offering diverse 
programming, free and low-cost events, the Community Ticket Voucher 
program, OnStage school performance ticket and transportation 
subsidies, and ticket certificate donations to local fundraising efforts.

DANE BUY LOCAL nnnnnn MEMBER SPOTLIGHT
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Extensive experience in a full spectrum of surgical and non-surgical 
cosmetic procedures means your treatment will be tailored perfectly 
to you, based on your unique features and desired outcome. 

Sign up to receive our monthly specials and info about the 
newest treatments at unitypoint.org/cosmeticnews. 

001293a1-2  9/16 CS

Excellence in  
Plastic Surgery 

Plastic and Reconstructive Surgery 
unitypoint.org/cosmetic
(608) 417-6175 

Financing is available through Care Credit.  

IT’S BEEN A BIG YEAR for LGBTQ people, with 
many important victories but also extreme 
examples of the violence and discrimination still 
faced by so many. We largely cover stories with 
a Wisconsin root, but also did our best to explore 
national trends and tragedies that connect us all.

The year kicked off with a lot of focus on 
Wisconsin Republicans’ 
answer to the national trend 
toward targeting transgen-
der people’s right to use the 
bathroom or locker room 
facilities that match their 
gender identities. Happily, 
AB469—the law introduced 
in fall 2015 that would have 

restricted school facility access for transgender 
students—died without a vote with the end of the 
legislative session in April. Meanwhile, an initial 
backlash against a planned reading of I Am Jazz 
by a Mount Horeb school led to an outpouring 
of support from the community and a capacity 
reading and discussion of the book at the public 
library. It also helped lead to passage of a trans 
and gender non-conforming anti-discrimination 
policy by the school board

Since then, several other school districts have 
also followed suit in passing similar non-discrim-
ination policies, including Wausau, which voted 
in early October of this year. Still, the environ-
ment for many LGBTQ students is still fraught 
with bullying and harassment 

From transgender bathroom access rights to Orlando to LGBTQ inmates, we take a look back at and offer 
updates on important news stories from within the community covered during the past year.

OURLIVESMADISON.COM

BRINGING US TOGETHER TO CREATE A SPACE THAT ELEVATES ALL OF OUR SHARED COMMUNITY INTERSECTIONS.

CONTINUED NEXT PAGE

LGBTQ Year in Review

1. The crowd that turned out in Mount Horeb 
for the reading of I Am Jazz. 2. The book at 
the center of the Mount Horeb controvery.  
3. The turnout for the public hearing on 
AB469, otherwise known as the anti- 
transgender bathroom bill. 4. Orgulla Latinx 
LGBTQ+ at the Pride Parade. 5. OutReach’s 
new location. 6. An early Madison Pride 
March uncovered by the LGBT Archives.  
7. Lisa Mitchell. 8. Pulse Nightclub.

1

2

3

4

5

5

6

78
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Puts the “oh!” 
in hohoho

CONNECT ➔ OUR ORGANIZATIONS  nnnnnn

that often leads to lower grades, dropping out, 
and even suicide attempts. A recent report 
from GLSEN highlights those very issues. It 
also notes that teachers can and want to play 
an important role in helping, but often lack 
the resources and education to effectively do 
so (read more at glsen.org).

We also reported on the case of trans-
gender inmate Lisa Mitchell and the Young, 
Gifted and Black Coalition’s efforts to see 
her released from an all-male jail, where she 
had been placed in solitary confinement as 
a response to transphobic harassment. After 
an outpouring of support and efforts by YGB 
Lisa was released from prison and set up with 
a social worker and an apartment through 
Project RESPECT.

In our July/August issue we were honored 
to include reflections from local Latinx com-
munity members and allies on the aftermath 
of the massacre at Orlando nightclub Pulse. 
It was a necessary last-minute addition, but 
one we felt was absolutely crucial to include. 
Since then, the LGBTQ has continued to 
grieve and look for ways to support those 
impacted by the shooting, through fundrais-
ers and advocacy, especially focused on the 
Latinx and immigrant LGBTQ population. In 
late summer, former Alianza Latina leaders 
announced the formation of a new, broader 

coalition called Orgulla Latinx LGBTQ+ 
Dane County that aims to provide support to 
the Latinx community in our own region.

2016 also saw the official unveiling of the 
new LGBT Archives project at University 
of Wisconsin Archives in Steenbock Memo-
rial Library. We’ve been thrilled to include 
contributions and updates from the Archives 
throughout the last several issues and hope to 
see that continue, along with continued work 
to preserve our local LGBTQ past. They’re 
still actively seeking submissions, too.

We also saw some important changes and 
transitions within other groups in the area, 
including OutReach LGBT Community 
Center’s move to new, larger accommoda-
tions on the near north side, and Pridefest 
Milwaukee’s transition to a year-round 501(c)
(3) operation now called Milwaukee Pride. 
They’ve already announced the dates of next 
year’s Pride, June 9–11, 2017.

This is all just a drop in the bucket in 
terms of our news from the past year, but we 
always find it instructive to take a look back 
before diving into what’s next. As always, 
we must learn and build from prior expe-
riences—good and bad—in order to better 
tackle the challenges ahead. Our Lives looks 
forward to being part of that process in the 
year to come. n

  NEWS                                                                                        

Important notes about area LGBTQ groups 

 DIVERSE & RESILIENT   The health advocacy 
organization is partnering with Milwaukee 
Public Schools to promote the healthy de-
velopment of MPS students through a new 
condom distribution program. MPS policy 
allows for a high school student to request 
a condom from the school nurse, which the 
nurse will provide along with a short infor-
mation session on their proper use. The pol-
icy also prevents MPS from using district 
funds to purchase condoms, so starting this 
school year, D&R is providing MPS high 
schools with the condoms they need. MPS 
and D&R are members of the Milwaukee 

Teen Pregnancy Prevention Collaborative 
whose members seek to reduce unplanned 
pregnancy and sexually transmitted infec-
tions among teens.

D&R would also like to congratulate the 
Milwaukee Public School Board, which 
recently adopted an amendment to include 
gender inclusive practices to ensure the 
health, safety, and equal access to services 
for transgender and gender-nonconforming 
MPS students. The D&R Youth Adviso-
ry Board was present at the MPS Legisla-
tion, Rules, and Policy Committee meeting, 
which allowed for public comment prior to 
the board vote. We are proud of our young 
people for advocating for a trans-inclusive 
school district and we are proud of MPS.

Kathy Flores from D&R and Karen Gotzler 

from the Milwaukee LGBT Community 
Center testified on hate crimes before the WI 
Advisory Committee to the US Commission 
on Civil Rights. Jason Rae of the Wisconsin 
LGBT Chamber of Commerce and Angeli-
que Harris of Marquette University and the 
Cream City Foundation sit on the WI Advi-
sory Committee.

 GSAFE   The annual Halloween 5K, the Trick 

or Trot, had over 500 registered participants 
and over 100 volunteers. The success of 
this event is greatly attributed to GSAFE’s 
Communications and Development Manag-
er Amber Sowards, the Trick or Trot Planning 
Committee, and the Superheros who contin-
ue to raise thousands of dollars every year on 
behalf of GSAFE. There is still time to con-
tribute to the campaign at: https://runsignup.
com/Race/Donate/WI/Madison/GSAFE.

Organization UpdatesEvents | Accolades | News | Staff & Board Changes 
Recognition | Calls to Action

LGBTQ Organizations Update

Reported by Emily Mills

ARCW partners with legal group to launch  
campaign for enforcement of health care rights  
for people living with HIV in seven states

IN THE FACE OF HIGHLY RESTRICTIVE and discriminatory health insurance plans within the Affordable 
Care Act (ACA) Marketplaces, ARCW and the Center for Health Law and Policy Innovation of Harvard 
Law School (CHLPI) are undertaking a new advocacy campaign to enforce the health care rights 
guaranteed by the ACA for people living with HIV and other chronic conditions. Drawing upon the 
advocacy reputation of ARCW, CHLPI’s extensive research, and new avenues for civil rights enforce-
ment under the ACA, the campaign aims to strengthen protections in the health insurance Market-
places and eliminate insurer practices that prevent vulnerable patients from receiving the care and 
treatment they need. These discriminatory practices include refusing to cover key medications and 
requiring high cost sharing for all medications used to address certain health conditions.

“Our partnership in this national campaign seeks to support the Office for Civil Rights and its 
charge to ensure equal access to health care without discrimination through Sections 1311 and 
1557 of the Affordable Care Act,” said Bill Keeton, ARCW Vice President for Government and Public 
Relations. “This landmark effort will protect insurers who offer reasonable access to HIV medications, 
promote more consistent coverage patterns by insurers, and support efforts to address the care and 
treatment needs of people living with HIV and other chronic conditions.”

“Most importantly, it will help HIV patients keep or regain their health by making sure they have 
access to the medicine they need,” Keeton said.

ARCW and CHLPI filed a formal administrative complaint with the U.S. Department of Health and 
Human Services’ Office for Civil Rights (OCR). OCR is charged with the enforcement of the ACA’s new 
anti-discrimination regulations in state ACA health insurance Marketplaces.

“HIV is a complex disease that presents and progresses differently in different patients,” Keeton 
said. “In order to give doctors and patients the highest likelihood for treatment success, it is imper-
ative that they have access to the one regimen of the six promulgated by the U.S. Department of 
Health Services that will work best for their specific treatment plan. The Silver-level Marketplace plan 
offered by Anthem Blue Cross Blue Shield in Wisconsin does not cover three quarters of the 16 drugs 
needed to complete these regimens. These regimens are effective at increasing treatment adher-
ence, a critical factor leading to long-term disease management, and something many patients 
struggle with,” Keeton said.

In the complaint, ARCW and CHLPI have identified several additional ways that HIV patients 
would be negatively impacted by Anthem Blue Cross Blue Shield’s Silver-level plan in the Market-
place. By not covering the vast majority of medications recommended for treatment, Anthem’s Mar-
ketplace plan effectively discourages people with HIV from enrolling in their plan, while simultane-
ously providing adequate coverage of other chronic illnesses. Such restriction of access to life-saving 
medications is in violation of Sections 1311 and 1557 of the ACA.

“CHLPI and ARCW are using the OCR process to shine a light on discrimination occurring under 
the cloak of supposedly neutral insurance plan benefit design. When an insurer requires chronically 
ill patients to pay a disproportionate share of the cost of medication it violates federal law,” says Rob-
ert Greenwald, CHLPI’s Faculty Director and Clinical Professor of Law at Harvard Law School. “These 
are landmark Complaints that will benefit everyone looking to receive equitable, comprehensive 
health care through the Marketplaces by helping to define anti-discrimination law at a time when 
insurers are covering less and less.”

For a full list of the targeted insurers and more details about the campaign, visit arcw.org. n



12 13NOVEMBER / DECEMBER 2016 NOVEMBER / DECEMBER 2016

JUDGE ORDERS KENOSHA TO ALLOW TRANS 
STUDENT ACCESS TO BATHROOM THAT MATCHES HIS 
GENDER IDENTITY WHILE CASE PLAYS OUT IN COURT

In late September U.S. District Judge Pamela Pepper ordered 
the Kenosha Unified School District to allow a transgender 
student to use bathrooms consistent with his gender identity 
while his lawsuit progresses through the courts. The ruling 
was the second victory in as many days for Ashton Whitaker, 
the Tremper High School senior who accused the district of 
discriminating against him.

Earlier, Judge Pepper rejected an effort by the school district 
to dismiss the case entirely. According to a report in the 
Milwaukee Journal Sentinel, the district had argued that the 
local school board had the authority to determine and enforce 
its own policies without interference by the courts or an 
individual student.

However, the judge disagreed, saying, “There’s no question 
that Ash has already suffered harm and has had physical 
repercussions from the policy, as well as emotional repercussions.”

The district filed appeals against both of the judge’s decisions within the week. There is some 
expectation that the case may make it all the way to the Supreme Court and have national impact 
on the issue.

Whitaker and his mother filed the lawsuit in July, alleging that the Kenosha district and 
Superintendent Sue Savaglio-Jarvis discriminated against him in violation of Title IX, the federal 
law that prohibits sex discrimination in schools, and Whitaker’s 14th Amendment right to equal 
protection under the law.

 FIRST CONGREGATIONAL UCC   The church 
hosted a display of seven panels of the AIDS 
Memorial Quilt in honor of the 24th Anni-
versary of their vote to be an Open & Affirm-
ing congregation. The quilts were on display 
for four days in early October. “…(over the 
years) so many panels have been added that 
it is no longer feasible to display all of the 
quilt. Just consider that it weighs 54 tons and 
represents 96,000 lives lost. Viewing just a 
small portion of the quilt does not diminish 

the impact of ‘experiencing’ the quilt first 
hand and reflecting on how much more needs 
to be done to shut down this epidemic.”

 UNIVERSIT Y OF WISCONSIN PRESS   Meet Me 
Halfway: Milwaukee Stories by Jennifer 
Morales has been chosen as the “Wisconsin 
Book of the Year,” and represented the state 
at the National Book Festival in Washington, 
D.C. in September.

Meet Me Halfway: Mil-
waukee Stories is Morales’s 
first book. Published by the 
University of Wisconsin Press 
in 2015, it looks at issues of 
race and class in Milwaukee 
through the lens of fiction. Morales’s aim 
was to use multifaceted characters—white 
teachers and senior citizens, Latino landlords, 
black and Puerto Rican teens, political activ-
ists, and Vietnam vets—to capture a Rust Belt 
city’s struggle to establish common ground 
and a collective vision of the future.

 WISCONSIN TRANSGENDER HEALTH COALITION. 
The Coalition is working to ensure transgen-
der Wisconsinites of all ages have the abil-

ity to thrive. We are improving the health 
and wellness of transgender communities 
by increasing access to quality and inclusive 
health care, challenging anti-trans policies 
and pushing for affirming policies, and col-
lecting data and needs assessments in trans-
gender and gender nonconforming commu-
nities, as well as developing resources for 
the community, responding to community 
crises and trauma, and identifying providers 
who are knowledgeable about serving trans-
gender people.

  AWARDS / RECOGNITION / GRANTS                                                               

Special thanks for those who do good. 

 DIVERSE & RESILIENT   D&R is thrilled to an-
nounce that we have been awarded a $1.15 
million, five-year grant from SAMHSA to 
support our End HIV program. This proj-
ect will engage young men of color who 
have sex with men in Milwaukee who are 
at high risk of HIV and viral hepatitis due 
to substance use disorders, substance use 
behaviors, and/or sexual behaviors. It will 
also build the capacity of substance disor-
der treatment facilities to provide culturally 
competent services. We are also excited to 
partner with ARCW and their Lifepoint pro-
gram to help them provide increased testing 
and needle exchange.

 MILWAUKEE PRIDE   After 30 record-breaking 
PrideFest celebrations, Milwaukee Pride, 
Inc. hosted its new autumn event, BeOUT 
Milwaukee, in early October to celebrate 
the impact of LGBTQ visibility on Nation-
al Coming Out Day and the Walker’s Point 
neighborhood. 

The Milwaukee Pride Board of Directors 
honored the winners of the first-ever BeOUT 
Awards for LGBTQ Visibility. This award 
honors an individual or organization whom 
has elevated the image, reputation, and 
awareness of LGBTQ people, culture, histo-
ry, and critical community needs within the 
past calendar year. 

This year’s honorees were:
Miltown LGBT Families: Founded in February 

2016, this group has done tremendous work 
in elevating the voice and visibility of par-
ents within the LGBT community and con-
necting individuals into a strong and resil-
ient parenting support network that, in turn, 
makes the city and its children that much 
healthier, stronger, and whole.

Julie Tarney: As author of “My Son Wears 

Overture Center announces  
Edward S. Holmes, PhD. as the new 
Director of Diversity and Inclusion
OVERTURE CENTER FOR THE ARTS announced in early September that it had 
hired Edward S. Holmes, PhD. (Ed) as the performing arts center’s new Direc-

tor of Diversity and Inclusion. According to a press release, the Board of Overture Center Founda-
tion (OCF) was moved to action after reading the Race to Equity Report issued by the Wisconsin 
Council on Children & Families. In response, they created their own Racial Equity Initiative. 

“We are thrilled to have Ed join our team to extend Overture’s presence into our communities,” 
said Ted DeDee, President and CEO of the Overture Center for the Arts. “Our core belief is that the 
arts are a critical means by which a whole community can come together, celebrate and thrive 
educationally, artistically, socially and economically.”

Dr. Holmes has 38 years of experience in community-based and public educational programs 
including 10 years as Principal at Madison West High School. 

 “As the principal of West High School, I was responsible for leading a diverse student body 
and 250 staff members daily. We advanced equity, inclusion, and diversity as an institutional 
value that was at the core of the day-to-day operation and overall mission, vision, and philosophy 
of the school,” said Holmes. “The opportunity to work with the community using the arts as a 
catalyst is very exciting.”

 Overture’s commitment to racial equity begins with its mission: to enrich the lives of individ-
uals and the community by creating, encouraging, and catalyzing extraordinary experiences. As 
part of the new initiative, Overture adopted four areas of focus: Equity in Employment and Gover-
nance, Equity in Purchasing, Equity in Programs and Education, and Equity in Community Access.

 “Although some of the initiative’s goals have been met since the initial launch of these focus 
areas, we are looking to Ed to broaden the reach of Overture through programs that foster the 
practice that Overture is here for everyone,” added DeDee. n
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Heels,” Huffington Post 
blogger, and board member 
of the It Gets Better Proj-
ect, Julie provides relentless 
support for parents of gender 
non-conforming, non-binary, 
trans, and queer children. Although few par-
enting resources existed when Julie began 
her journey, she has become the change she 
needed to see in the world.

“When an individual comes out—at any 
age—it’s not just the individual who comes 
out, it’s the whole family,” said Karina 
Willes of the Milwaukee Pride Board of Di-
rectors. “This year, we honor the power of 
positive parenting—whether it’s parents of 
LGBTQ children, or same-sex parents who 
can now achieve their lifelong dream of rais-
ing a family of their own. BeOUT celebrates 
the power of family.”

 ORGULLO LATINX LGBT+   The organization-
wants to recognize and thank the whole Mad-
ison community for all its support with the 
creation of this new initiative. Orgullo Lat-
inx LGBT+ of Dane County could not exist 
without the amazing support of our partners 
and allies.

Morales
AIDS Quilt

Tarney
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 STAFF / BOARD CHANGES                                                                                        

Who’s moving on or moving into org leadership 

 ACLU OF WISCONSIN   Chris Ahmuty will be re-
tiring as the Executive Director of the Amer-
ican Civil Liberties Union of 
Wisconsin effective Decem-
ber 31, 2016. Ahmuty, who 
will soon be 66, has served 
as the ACLU of Wisconsin’s 
executive director since he 
was promoted to that post 
in July 1992. Overall, he has been with 
the ACLU for 33 years. Notable activities 
during his tenure include numerous lawsuits 
challenging government abuse of power, and 
winning marriage equality in Wisconsin.

 DIVERSE & RESILIENT   Me’Donna Carothers has 
joined D&R as their Healthy Girls Coordi-
nator. Prior to joining D&R Me’Donna ran 
the Healthy Girls program at the YMCA in 
Racine. Lorenzo Anthony S. has joined D&R as 
an HIV/STI Prevention Specialist. Prior to 
joining D&R, Lorenzo worked at ARCW in 
Milwaukee.

 FAIR WISCONSIN   FW wel-
comes new board members 
Ali Muldrow, who joins the 
Fair Wisconsin Education 
Fund board of directors, 
and Brett Blomme, who joins 
the Fair Wisconsin Inc. board of directors. 
Ali is currently the Racial Justice Youth 
Organizer/Youth Programming Director at 
GSAFE Wisconsin. Brett is a member of the 
senior management team and a supervisor 
at the AIDS Resource Center of Wisconsin 
(ARCW).

 GSAFE   Sawyer Johnson began 
on October 10 as the new 
Transgender Justice Program 
Coordinator for GSAFE. 
They will coordinate pro-
grams and leadership devel-
opment opportunities for transgender and 
gender non-conforming youth in Wisconsin, 
including the Youth Leadership Board and 
co-facilitation of GSAFE’s Foundations of 
Leadership course focusing on the leadership 
development of LGBTQ+ youth of color.

Longtime GSA Outreach Manager Tim 
Michael recently moved to Boston. GSAFE 
wishes Tim all the best!

 PERFECT HARMONY MEN’S CHORUS   Kevin Hage 
has been hired as Interim Artistic Director 
for the 2016–17 concert season. Kevin has 
extensive academic honors and communi-
ty service, and is experienced at and has a 
passion for conducting Tenor/Baritone/Bass 
choruses. He is currently a music teacher in 
the Madison Metropolitan School District 
and is experienced with teaching and con-
ducting choral music, preparing concerts, 
fundraisers, and retreats. His debut perfor-
mance directing PHMC took place at First 
Congregational United Church of Christ’s 
Open & Affirming Sunday service on Octo-
ber 9, followed by a luncheon fundraiser ca-
tered by PHMC members. This service was 
also a farewell to PHMC’s previous Board 
President, Rich Fluechtling. 

 WISCONSIN TRANSGENDER HEALTH COALITION. 
The WTHC, in collaboration with the U.W. 
Department of Pediatrics, recently hired 
a Program Coordinator to 
further build its infrastruc-
ture, locate providers who 
serve transgender people 
throughout Wisconsin, and 
conduct a needs assessment 
with transgender and gender 
nonconforming youth. Zir name is Jay Bots-
ford, and ze has been engaged in LGBTQ+ 
and trans-specific advocacy and community 
building in Wisconsin since 2001.

 UW LGBT C AMPUS CENTER   Gabe Javier, the 
LGBTCC Director, is now also serving as 
the interim Director of the Multicultural 
Student Center. He began this role June 1 
and has been dedicated to cross-unit collab-
oration. In addition, we are very pleased to 
announce Tiffany Lee as our new Program Co-
ordinator as of July 28. We are so excited 
for Tiffany’s energy and framework as part 
of the team as she helps push our vision for-

ward on community programming, TQPOC 
services, student org support, supervision, 
and more.

  CALLS TO ACTION                                                                    

Where and how you can help

 DIVERSE & RESILIENT   The organization 
has been awarded a $1.2 million, five-year 
grant from the Substance Abuse and Mental 
Health Services Administration (SAMHSA) 
to engage young men of color who have sex 
with men and are at high risk of contracting 
HIV or viral hepatitis due to substance use 
disorders/behaviors and/or sexual behaviors, 
and build the capacity of substance disor-
der treatment facilities to provide culturally 
competent services.

 FAIR WISCONSIN   In March 2017 the group 
will spearhead a statewide advocacy day at 
the Capitol. Watch for more details and sign 
up to meet with your legislator to advance 
LGBTQ equality!

 GSAFE   The organization is pleased to an-
nounce that Senior Director of Education 
and Policy Brian Juchems recently became 
one of the first Certified Facilitators in the 
new national Welcoming Schools Facilita-
tor Program. Welcoming Schools is a com-
prehensive approach to improve elementary 
school climate with training, resources, and 

218 State Street (608) 204-2644 @Anthology218

Anthology
Cards for many occasions • Also onesies, t-shirts, pint glasses & other fine paper goods

HUD rules to ensure equal access to housing  
and services regardless of gender identity

THE U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT (HUD) in late September 
published a final rule to ensure that all individuals have equal access to many of the Depart-
ment’s core shelter programs in accordance with their gender identity. Following what had 
previously been a practice encouraged by HUD, providers that operate single-sex projects using 
funds awarded through the Department’s Office of Community Planning and Development 
(CPD) will now be required to provide all individuals, including transgender individuals and other 
individuals who do not identify with the sex they were assigned at birth, with access to programs, 
benefits, services, and accommodations in accordance with their gender identity without being 
subjected to intrusive questioning or being asked to provide documentation.

“Today, we take another important step to ensure full acceptance of transgender and gender 
non-conforming individuals in the programs HUD supports,” said HUD Secretary Julián Castro.  
“This new rule will ensure equal access to the very programs that help to prevent homelessness 
for persons who are routinely forced to choose between being placed in facilities against their 
gender identity or living on our streets.”  

HUD’s new rule will require a recipient, sub-recipient, or provider to establish, amend, or 
maintain program admissions, occupancy, and operating policies and procedures (including 
policies and procedures to protect individuals’ privacy and security), so that equal access is pro-
vided to individuals based on their gender identity. This requirement includes tenant selection 
and admission preferences.

“HUD’s mission is to create inclusive communities and quality affordable housing for all. 
Excluding any eligible person from HUD-funded temporary, emergency shelters, buildings, fa-
cilities, housing, or programs because of that person’s gender identity or nonconformance with 
gender stereotypes would contravene this responsibility.” n

WAUSAU SCHOOL BOARD VOTES FOR TRANSGENDER STUDENTS EQUAL ACCESS

After an oft-intense and emotional public debate period, the Wausau School Board voted in early 
October to allow transgender students to use the bathroom and locker room facilities that aligned 
with their gender identity.

According to the ruling, “For students to use these different facilities, they must consistently 
identify with that gender, meaning a student can’t just walk in one day, claim to be one gender and 
use those facilities.”

School Board President Lance Trollop said the policies can be up for review at any time, and there 
may be changes in the future.

Ahmuty

Muldrow

Johnson

Botsford
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Support Us
You can make a secure donation on our 
website or contact us for information about 
planned giving.  Please consider joining one 
of our committees, volunteering at an event, 
or becoming a member of our board.

newharvestfoundation.org
Find us on Facebook!

A Member of

New Harvest Foundation
is the only foundation in South Central 
Wisconsin that channels charitable 
contributions exclusively to organizations 
working to promote lesbian, gay, bisexual 
and transgender (LGBT) rights, services, 
culture and community development. 
Founded in 1984, New Harvest Foundation 
is operated by a Board of Directors, along 
with other volunteers. It pools contributions 
of hundreds of donors each year to provide 
grant money to LGBT causes.  We raise 
money to give back!

Applying for a grant just got 
easier. The entire process can be 

completed online.

Three times a year, New Harvest 
accepts – from individuals, groups 
and/or organizations – innovative and 
compelling project proposals that seek 
to address the unmet or undermet needs 
of LGBT individuals and groups in our 
communities, striving to create positive 
change in the areas of social service, social 
change, public education, health care, arts 
and culture, and development of LGBT 
communities. These projects empower 
and support our lesbian, gay, bisexual, and 
transgender communities.
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lessons to embrace family diversity, cre-
ate LGBTQ-inclusive schools, prevent bi-
as-based bullying and gender stereotyping, 
and support transgender and gender-expan-
sive students. GSAFE is currently sched-
uling Welcoming Schools trainings for the 
2016–17 academic year. Most Welcoming 
Schools modules are approximately two 
hours in length, and can be presented over 
the course of two sessions. Please contact 
brianj@gsafewi.org to learn more.

 ORGULLO LATINX LGBT+ OF DANE COUNT Y   The 
organization is partnering with Community 
Shares of Wisconsin to raise visibility and 
funds for their program through a special 
project of theirs focused on providing capac-
ity building support to nonprofits focused 

on racial equity and social justice. They 
will be working with CSW on a one-month 
communications campaign to raise visibility 
about the important work of the program and 
gain new supporters for their work. Orgullo 
Latinx will be partnering with a Challenge 
Sponsor for this effort. This Sponsor will 
give a lead financial gift the group as a chal-
lenge for others in the community to give as 
well, with the goal of raising $6000 to sup-
port programming. You can also help them 
reach their fundraising goal with a tax-de-
ductible donation. Visit their website for 
more information: www.orgullolatinx.org.

 WISCONSIN TRANSGENDER HEALTH COALITION. 
The Policy Team is developing a strategy to 
make sure they group is prepared if/when 

anti-LGBTQ bills are reintroduced in our 
state legislature, and are building a strong 
base of individuals and organizations dedi-
cated to proactive, positive messaging and 
education about trans communities. Contact 
Owen Karcher at 608-282-5818 to join this 
team. The Data Team is launching a Trans 
Youth Needs Assessment to help guide the 
Coalition’s work with trans youth, as well 
as developing a survey for health providers 
to identify trans-inclusive services and de-
termine training needs. Contact Jay Botsford 
at 414-315-3091 to join this team. The Con-
vening Team oversees the strategic direction, 
governance, and finances of the Coalition. To 
join this team, please contact Owen or Jay.

  UPCOMING EVENTS                                                                                        

Plan ahead to join in

 NOV 10   The UW LGBT Campus Center’s No-
vember keynote speaker and performer is 
Christopher Soto, a New York poet who will 
run a writing workshop and public keynote  
entitled “Queer Intimacies and State Vio-
lence.” Keynote is 7:00–8:30 p.m. in the 
MSC Main Lounge, Red Gym, 716 Langdon 
St.. All are welcome.

Keep an eye out for on our annual Trans 
Monologues & Gender Spectrum Open Mic 
event in November, too, a community event 
around Transgender Day of Remembrance.

 NOV 10   Join  Fair Wisconsin Education Fund as 
they honor our veterans and celebrate 2016’s 
advances toward equality for LGBT veterans 
and service members. The event will be held 
at the Madison Club (5 E. Wilson Street in 
Madison) from 11:45 a.m. to 1:00 p.m., and 
features a keynote address by Ret. Col. Sheri 
Swokowski. RSVP to Megin McDonell, 
megin.mcdonell@fairwisconsin.com.

 NOV 12   Get to know Orgullo Latinx LGBT+ of 
Dane County and learn about their work and 
goals at a special event from 5:30 to 8:00 
p.m. at the Cardinal Bar in Madison.

 NOV 19   Join the ACLU of Wisconsin Foundation 
for their 2016 Bill of Rights Celebration. 
This year the group honors the decades of 
service given by Executive Director Chris 
Ahmuty, who announced his retirement ear-
lier this fall. The event will also celebrate 
the rising generation of community activists, 
honoring those who have made a difference 
in Wisconsin. This year, the ACLU recogniz-
es the founders of the Coalition for Justice 
as well as two Nicolet High School student 
activists. Register at aclu-wi.org. n

Wisconsin AIDS Ride expands options, route,  
and goals for 2017

THE WISCONSIN AIDS RIDE wishes to thank all of the riders and supporters who have helped 
raise more than $3 million in funds over the past 14 years to assure that everyone with HIV 
gets the support they need. This year, you are invited to ride with even more pride as the or-
ganization begins plans for an exciting new ride designed to connect with a greater number 
of enthusiastic cyclists and, ultimately, meet and exceed a fund raising goal of $200,000. 
These funds are vital to assuring that HIV prevention, care, and treatment remain strong in 
Wisconsin to serve a record number of people in need.

Ever since the 2016 Wisconsin AIDS Ride ended, ARCW has been meeting with and 
listening to riders and crew from this year and previous years. We welcome this feedback 
as we continue to work to build the ride. Based on this feedback, we want to share with you 
some great news:

• For the first time ever, in 2017 the Wisconsin AIDS Ride will connect Wisconsin’s two largest commu-
nities bringing Madison and Milwaukee together like never before. Jim Berger already is working 
on suggested routes.

• In 2017 there will be many more options to participate in the ride. Ranging from a three-day, 250-
mile route to a one-day, 25-mile route.

Sound exciting?

• Register now or before December 31, and you will save 50% off your registration fee!
• While you are there, please share with us how we can continue to make the ride an even better 

event. Look for the link to share your ideas, then click and share them.

Want to do more to help this Ride achieve success? Volunteer as a steering committee 
member. Email your interest how you would like to help to Carrie Sweet, ARCW Devel-
opment Associate for Special Events— carrie.sweet@arcw.org—and she will share your 
information with the chairs of the Steering Committee.

WANT TO DO MORE? Volunteer with us at AIDS Walk Wisconsin in Milwaukee on 
October 1 where we will begin promoting these changes to the Ride on the Summerfest 
grounds to AIDS Walk Wisconsin participants.

These changes are being made because we have always been proud of this event and, with 
these initial enhancements, we believe that in 2017, we will ride with more pride. n
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IF YOU ASKED ME FOR A SHORT DESCRIPTION of myself, I would say 
this: my name is Shannon Andrews, I’m a woman and a scientist. 
For most people, the first two, our names and our genders, would be 
among the earliest things we come to know. For me, it was the last 
one that came first. 

In kindergarten, my class was given an assignment: write down 
what we wanted to be when we grew up. The teacher said we were 
going to bury those pieces of paper in a time capsule under the 
school playground. We would dig them up again when we graduat-
ed from high school, to compare what we wanted to be as children 
to what we now aspired to be as young adults. I wrote down that I 
wanted to be a scientist. 

I’ve always loved science. I love the struggle to discover some 
new piece of information, and I love the feeling of wholeness when 
a beautifully conceived experiment comes together. But sometimes 
knowledge isn’t a sudden, “eureka!” moment. Sometimes, it’s a  
slow burn.

  WHAT’S IN A NAME  

I was seven years old when I asked my mother what my name 
would have been if I had, as I put it then, been “born a girl.” Off-
handedly, she told me that she would have named me Shannon. I 
kept that name in my heart for a very long time after that. I didn’t 
have any concept, at that time, of being transgender. I didn’t know 
even know the word, and there were no visible examples of other 
trans women I could relate to.

At 15, I started to put the pieces together. I was reading in the 
school library and heard a couple of older classmates sniggering 
about someone who had a “sex change.” Whatever else they said 
passed me by, because all I could think about was: That’s a thing that 
people can do?

I spent the rest of that summer devouring every news story and 
magazine article I could find about transgender people. I had always 
believed in doing diligent research, and a lot of what I learned fright-

ened me. In the 1990s, it seemed the general consensus was that if 
you were transgender, you were destined to live life as an outcast. I 
was terrified, and I retreated into denial. I tried to tell myself no, that 
can’t be me. It must be something else. 

  SEEKING A BETTER BARGAIN  

There’s a Faustian bargain that society asks us to make: pretend 
to be normal, to be straight, to be cisgender, and you’ll be rewarded 
with success. I thought that continuing the facade of being a man 
was the price of being a scientist because if I were openly a trans 
woman, I wouldn’t be respected. That would be the end of a career 
in science. What I discovered too late was that the bargain was a 
lie: having to constantly put up a front crippled me with self-doubt, 
depression, and anxiety. I let opportunities go to waste and let my re-
sponsibilities slide because I increasingly had trouble remembering 
why I should care. Why sacrifice to have a life you don’t even want? 

Eventually, I knew that something had to change or there wasn’t 
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going to be a future for me at all. Through transition, a curious thing 
happened: the more I was able to be myself, the more I discovered 
strengths I never knew I had. Prior to transition, my work was of 
indifferent quality. Or rather, my work was of occasionally excellent 
quality, but I seldom bothered to do it. After I began transition, I 
suddenly understood where other people found such reserves of de-
termination and energy: they weren’t feeling like they were crushed 
under a rock all the time. 

  FACING AN INEQUITABLE SYSTEM  

I was one of the lucky ones in that I was able to pay for my own 
treatment. But even for me, that didn’t come without substantial 
sacrifice and cost: cost measured not only in the monetary sense, but 
also in wasted years and lost opportunities. Having to pay for my 
own care meant that I had to choose carefully which of my medical 
treatments I could afford, and when I could afford them. It’s a terrible 
feeling to have to think: I really need three medical treatments, but 
I can only afford to have one. Which parts of my body do I consider 
most necessary? 

Injustice can be something you become accustomed to, especially 
when it’s omnipresent. Being trans, and openly so, I got used to the 
idea that I was never safe. I got used to being an object of sneers or 
cruel comments, or even of disturbing amounts of interest. And I also 
got used to the idea that a full range of medical treatments was not 
going to be something that was available to me. That was something 
only for rich trans people, of which there are very few. 

Nevertheless, I was able to afford one surgery. It was only while I 
was recovering that I began to question why medical treatment had 
become such a struggle. It seemed unfair that, even though doctors 
and therapists agreed that certain things were necessary—and even 
though I sacrificed a healthy amount of my pay every month for my 
insurance—the particular sort of care I needed was set aside, as if it 
were a vanity.

  THE GOOD FIGHT  

I decided to challenge my insurance company’s blanket exclusion 
on trans health care. In the beginning, I had hoped simply that they 
would cover, if not surgery itself, then perhaps at least anesthesia or 
the hospital stay. My request was denied. I appealed that decision and 
had a hearing with the Wisconsin Physicians Service (WPS) griev-
ance board. I was denied a second time. After that, I reached out to 
the American Civil Liberties Union of Wisconsin, and they agreed to 
assist me. 

I’m currently fighting to see that exclusions of the sort I faced are 
rightly recognized as a form of sex discrimination. As a biomedical 
cancer researcher myself, I feel very strongly that everyone should 
have autonomy over his or her own body and health, and that medi-
cal decisions should be made with the patient’s best interests in mind. 
They should not be decided for the patient.

No one’s body should ever be held hostage to outside interests, 
and I’m fighting so that no one should ever find his or her health care 
to be a political football again. n

After I began transition, I suddenly understood  
where other people found such reserves of determination  

and energy: they weren’t feeling like they were crushed  
under a rock all the time.

The Fight for Self
Dr. Shannon Andrews tells her own story of self-discovery and 
how it helped lead her to fighting to ensure that transgender 
people have equitable access to the care they need.
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I HAVE KNOWN BERNADETTE WITZACK for over a decade, as a 
colleague, friend, and more recently as an artist whose work I am 
watching closely. Since writing about an artist with whom one is 
personally invested is journalistic taboo, this is admittedly less critical 
review and more a cocktail of musing and waxing, mixed in equal 
parts with a splash of my growing curiosity about the work and 
woman behind “Paintings Wearing Clothes and Climbing Mountains: 
A solo exhibition by Bernadette Witzack” (Diane Endres Ballweg 
Gallery, Madison Central Library 3rd Floor—Oct 7 to Nov 22, 2016).

The first thing I thought when I entered the gallery on opening 
night was, “What was Bernadette thinking?” If her work were 
entirely abstract, perhaps the need to know the answer to that 
question would be less acute, but there are clues and familiar objects 
in her drawings, prints, and mixed-media paintings that drive the 
viewer to look for the narrative. It is almost as if her work includes 
secret letters she has written and invited us to open. Both she and her 
work are quirky, playful, and adorable while being simultaneously 
serious, smart, and complicated. It can feel confusing, like awakening 
from a strange dream, the meaning of which only becomes clear after 
pondering it more deeply.

What does one make of a two-dimensional human figure created 
from a sparkly placemat, suspenders, and a red polka dotted bikini? 
Or of a black cervix-like shape dripping bright pink with a text 
bubble proclaiming “I conquered Everest?” What about a handsome 
print of Jojo the Cat? Why are the windows draped with three 
triangular layers of yellow frills, bright neon pink fabric, and a soft 
pink knit swath? What about the grid of small works containing 
rainbow patterns, birthday candles, and countless googly eyes? Her 
work begs the question, What does it all mean? The answer, I think, 
is: Exactly. 

Bernadette’s humor portrays the gloriousness and wretchedness of 
being embodied, particularly in a female body, as much as it exposes 
her own quest to make meaning of the world around and within 
her. Rather than essentializing tragic patriarchal dramas, Bernadette 
opened to the wildness of mind and emotion in an exercise of self-
reflection that dissolves, or at least dilutes, the pain of being, even if 
it does not quite end the confusion. 

In this way, Bernadette is part of a new guard of feminist artists—
her work explicates female issues and champions feminine tastes 
without taking the bait of misogyny. Her art appears to have been 
created simply to explore that which matters to her: her cat and her 
favorite colors, shapes, and fabrics. In this simple way, Bernadette, 
her exhibition, and the ongoing trajectory of her work, all triumph. n

Bernadette is part of a new guard of feminist artists— 
her work explicates female issues and champions feminine tastes 

without taking the bait of misogyny.

The Fight for Self
Karin Wolf explores the artwork of Bernadette Witzack,  
whose multimedia works explore what it means to  
be female bodied, and just plain embodied, in a world that  
seeks to impose meaning on us.
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TOP ROW: Jojo the Cat.  MIDDLE: (Left to Right) Iridescent Boob, Sue Polka, Egg Mustashe. 
BOTTOM: Bernadette Witzack at her show.



AS A GAY MALE, I had it relatively easy growing up. I was raised by a 
supportive mother in a gay neighborhood in Chicago. I felt comfortable 
coming out when I was 15. The only resistance I met as a teenager was 
from one of the nuns who instructed at the parochial school I attended. 
She thought I wasn’t praying enough. So I prayed, but not for the sort 
of things she might have envisioned. 

You see, being gay wasn’t a big deal for me. I was surrounded by 
kind and loving people in the LGBTQ community every day. My moth-
er, who at the time worked at the Archdiocese of Chicago, instilled in 
me early on that everyone deserves the right to love who they choose. 
After all, she herself was the product of a biracial relationship at a time 
when interracial marriage was seen by many as taboo—or, in some 
states, unlawful. 

I know I was one of the lucky ones. I was never bullied or harassed 
for being gay. I had amazing LGBTQ role models and had a sense of 
belonging from a very early age. I wasn’t “different” because everyone 
around me was just like me. Not everyone shares that story, and I have 
an appreciation and deep respect for those who have struggled in their 

journey or continue to do so today. But my whole life wasn’t a fairytale, 
either. I write this also as a proud person of color.

  COLOR CAN’T (AND WON’T) BE HIDDEN  

Yes, as a gay teen I didn’t experience much hardship. As biracial 
Black child, though, I certainly had some troubling experiences. It’s 
funny when I tell these stories about my upbringing because most 
wouldn’t necessarily think that coming out as gay was in fact much, 
much easier than it is to exist as a Black man in America. But if you 
think about it, that is one thing I could never hide. But why would I? 
Just as I was taught to be proud of being gay, I was also taught to have 
pride in my ethnicity and heritage. 

Herein lies the issue: I wasn’t pulled over for that trivial traffic 
infraction for being gay. I wasn’t followed around the store by loss pre-
vention because my partner is a man. I don’t have white women clutch 
their purses as I walk past them on the sidewalk because I’m a proud, 
card-carrying homosexual. 

I can go on and on with dozens of examples in my life where these 
things have happened to me. And from an early age I experienced that I 
wasn’t treated in this way because I was gay. I was being treated differ-
ently or provided “special attention” in some situations because of the 
color of my skin. Plain. Simple. Done. People of color across this nation 
share too many of these same experiences for that not to be the truth. 

At the end of my shift, when I take off my badge and hang up my 
uniform, I know that there’s chance that I will be stopped on  
the way to my home outside of Madison. And when I’ve been 

stopped, it’s unfortunate and telling how that interaction changes 
when it’s discovered what I do for a living.
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  BEING THE CHANGE YOU WANT TO SEE  

Here’s where my mother comes in again. I was always taught if you 
think something can be done to fix a thing, you try and fix it. If you 
want things to change you shouldn’t simply sit by and wait for someone 
else to do it. I wanted to be part of the solution. 

In Chicago, I had many contacts with the police. I can tell you that 
none of it was for deviant behavior. It was for driving, biking, or walk-
ing—and doing all of these while Black. I don’t live in a dream world 
or warped reality. This truly does exist in some environments, and I can 
testify that the feeling of being targeted or given unwanted attention 
because of the color of your skin is absolutely humiliating. And it was in 
part due to these experiences that I became a police officer.

I joined the Madison Police Department in 2002. It was my first 
genuine job out of college. At 22 years old, I was one of the youngest 
persons in my academy class and also one of the few persons of color. 
I can tell you that the vast majority of my experiences thus far in my 
career with MPD have been positive, but I am not too blind or bold to 
say that there’s no room for improvement in this profession. 

At the end of my shift, when I take off my badge and hang up my 
uniform, I know that there’s chance that I will be stopped on the way to 
my home outside of Madison. And when I’ve been stopped, it’s unfortu-
nate and telling how that interaction changes when it’s discovered what 
I do for a living. Why should that matter? 

  THE WORK AHEAD  

So the bottom line is this: I get it. I get the frustration and distrust. I 
get the fear and the hopelessness. I understand what it’s like to feel as 
though you’re getting more attention on the drive home. It’s my reality, 
too. And I’m living on both sides of the fence. It’s what drove me to this 
profession and to try to make a difference. I work with some good people 
who truly care about their fellow man and woman, regardless of race, 
sex, creed, or sexual orientation. But yes, there’s more work to be done. 

We’re a work in progress, keeping true to one of our core values of 
Continuous Improvement. Did you know that MPD has internal groups 
dedicated to exploring recruitment and diversity in the workplace? There 
is also an in-house workgroup whose sole purpose is to address the issues 
of unconscious bias in policing. And recently, MPD started a workgroup 
called MPD Pride that’s comprised of LGBTQ officers and friends. This 
group’s mission is to serve as a resource and a point of contact between 
MPD and members of the LGBTQ community with a goal to address the 
trust gaps that exist between our community and the police. 

So I say this: you be you, Madison. Continue to speak up for racial 
justice and equality! Speak up for the underprivileged and destitute! 
Shout for the systemic change that needs to happen! But do me this 
favor, too; while doing all these things, please consider putting down 
the protest sign for a minute to stop by your police department and pick 
up an application. I echo the words of Dallas Police Chief David Brown 
who, after the massacre of five police officers working a protest event 
focused around the issue of change in policing, said, “We’re hiring!” n
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TAKE CONTROL OF YOUR BODY

• Personalized Fitness
• State of the Art Studio
• All Fitness Levels
• Therapeutic Massage
• On the Capitol Square

10 South Carroll St.  608.204.0727

Madison College. Find your Happy Place.

— Nick, future nurse

Madison College does not discriminate on the basis of race, color, national origin, sex, disability or age in its programs or activities. Inquiries regarding the nondiscrimination policies are handled by the Affirmative Action Officer, 1701 Wright Street, Madison, WI 53704, phone (608) 243-4137.

Apply today! madisoncollege.edu

“I’m happy because

“The hands-on training I’ve received allows me to  
work in health care while I finish my nursing degree.”

schedulingflexible 
keep working

while I go to school.”
lets me

Gay, Black, 
and Blue
Madison Police Officer  
Brian Chaney Austin 
relates his reasons for going 
into law enforcement and 
how his experiences as a 
gay, Black man have shaped 
how he approaches both 
work and life.

Brian, marching in the 
OutReach LGBT Commu-
nity Center’s Pride Parade 
with his husband Derek 
and the Madison Police 
Department.
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I THINK IT ’S FAIR TO ASSUME that every performer receives mixed 
reviews from critics, audience members, and their peers from time to 
time. That applies very much to me—after all, there’s a reason they 
call me the “Unbookable” Baby Bear. 

The name Baby Bear originates from one drunken night at the 
(now defunct) Inferno with my friends and fellow performers Kitty 
La Rue and Moxie Rhodes, producers of Peach Pies Caburlesque. 
Emilay Ulayta deemed me “unbookable” once I started to transition 
from being a “traditional” burlesque performer to a drag entertainer. 

  MADISON’S HAIRY DRAG QUEEN  

I am Madison’s hairy drag queen, wearing a jockstrap, bra, and 
three ratty wigs. My acts range pretty widely in content. I generally 
try to keep the tone humorous, but if I can subvert any preexisting 
notions as well, that’s even better. Besides, sometimes questions 
like, “Can someone look pretty while eating dog food?” can only be 
answered with the aid of a little comedy. 

Thanks to being part of such a supportive group like Peach Pies 
Caburlesque, I haven’t met the same challenges drag queens and 
burlesque performers traditionally contend with. In fact, I’d say my 
biggest challenge in the beginning was gaining acceptance from the 
gay and drag community. I wasn’t trying to be pretty. I didn’t want 
to lip sync to Top 10 radio hits while prancing around on stage for 
dollar bills. That’s the scene here in Madison, and that made it diffi-
cult for me to find drag bookings. 

  BABY BEAR’S BATTLE ROYALE  

I did have a small niche carved out from 
performing burlesque, though, and that 
helped. Dave Eick, owner of FIVE Night-
club, was kind enough to humor me and book 
me for drag shows at his club. He also gave 
me the opportunity to host the former open 
stage night at the club, which is now Baby 
Bear’s Battle Royale. Held the last Thursday 
of every month at Five, it began when Dave 
asked me to take over the Open Stage event 
where primarily drag queens would attend 
and perform for tips and drink tickets. When 
I took it over, I worked with Dave on creating 
an incentive, or reward, for those who come 
out to perform. What we have now is an 
open, monthly competition that has brought 
in drag, burlesque, and pole artists. They 
all perform one to two numbers. At the end 
of the show the audience chooses three to 
perform on stage at once to a song randomly 
chosen by me or whomever is running sound. 

Those three are then ranked by the audience, with first and second 
place both receiving a paid booking to the following month’s Battle 
Royale. The third place prize is a gift certificate for FIVE. 

It’s been a great opportunity to grow as an emcee and producer. 
We’ve had queens from Milwaukee, such as Omēga and Aubrey Del 
Mar, and dancers from Miss Pole come down to perform. Mercury 

Stardust and Cynthia Mooseknuckle are regular performers who 
have won the headliner position twice. I believe Regina Taylor got 
her start at Battle Royale as well, and is now doing gigs in Milwau-
kee and competing in drag pageants. It’s wonderful because it really 
is an “anything goes” sort of show. You can come in with a com-
pletely polished act ready to rock the house or use it as a space to 
experiment with a few new ideas.

The more I started exposing others in the gay community to a 
style of drag they were unfamiliar or uncomfortable with, the more 
they started to appreciate it—or, at the very least, humor me. 

  WHY I PERFORM  

The reason I perform is to bring out emotions in others and in my-
self. Whether I make audiences laugh, gross them out, turn them on, 
or more favorably turn them off, I want a reaction. Looking “good” 
is rarely the focal point of my act. I enjoy using my body and onstage 
antics to mock sexuality. I try to sprinkle “sexy” into performances in 
a way that may be jarring or off-putting. 

My act has also been an excuse to act out in the past during 
difficult times in my personal life. As Baby Bear I can do whatever, 
wherever, with complete disregard for anyone, and allow my per-
sonal turmoil to manifest itself as a mess on and off the stage. Again, 
“unbookable.” Baby Bear has been an escape for me, and I try to 
give my audience that same gift. The chance to escape into a world 
of fantasy, even if just for a moment, is something that we all need 
and can benefit from. That’s what I’ve always sought to gain from 
my entertainment choices. 

I’m not sure what my exact trajectory for the future will be. Hell, 
I’m not completely sure what my current trajectory is. I have had 
some moments where I’ve felt pretty close to whatever indefin-
able goals I’ve set for myself. One such moment was a distraught 
audience member demanding their money back because I had gotten 
chocolate pudding on their pants. Another example would be hosting 
the first ever Wisconsin Burlesque Festival, produced by the Wiscon-
sin Burlesque Association. 

Life is chaotic and jam-packed with abrupt path changes, but as 
long as I continue to have moments like those, and I’m surrounded 
with loving and supportive friends, I’ll feel like I’m succeeding. 

Jake thanks Anthony Marx for his help in writing this piece. n

The more I started exposing others in the gay  
community to a style of drag they were unfamiliar or 

uncomfortable with, the more they started to appreciate 
it—or, at the very least, humor me.

Unbookable, Unbeatable
Breaking the boundaries of drag performance, Jake Posateri, aka Baby Bear,  

has carved out a cutting edge, charmingly bedraggled niche for himself in Madison’s  
queer performance scene.

CONNECT ➔ OUR ENTERTAINERS  nnnnnn OURLIVESMADISON.COM

Photographed by Ian DeGraff for Our Lives magazine.
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DeWitt attorneys see things differently while exploring
and creating solutions to our clients’ needs. At DeWitt, we
utilize our creativity to offer proactive and effective legal
advice in more than 30 areas of law while serving publicly
and privately held companies, individual clients, family-
owned businesses, municipalities and more. With more
than 100 attorneys practicing in Wisconsin and Minnesota,
our firm handles matters for clients nationwide.

When you need a trusted, full-service law firm, 
please visit our website at dewittross.com or email
info@dewittross.com for more information.

dewittross.com

MADISON    GREATER MILWAUKEE    MINNEAPOLIS

“A great thought begins by seeing something differently, with a shift of the mind’s eye.”
–ALBERT EINSTEIN

AT THE HEIGHT OF SOCIAL and political 
upheavals of the 1950s and ’60s, from the 
Civil Rights movement to the anti-war 
movement, another movement was making 
headway in San Francisco. In 1961, 15 years 
before the Stonewall uprising, José Sarria, 
the first openly gay American activist, ran 
for a political seat. Not only was Sarria gay, 
he was a Latino drag cabaret performer who 
helped set the stage for the 
greater LGBT movement. Nelly 
Queen: The Life and Times of 
José Sarria is an upcoming 
independent documentary film 
produced by Dante Alencastre 
and Joe Castel about the life and 
times of Sarria.  

In an interview, Castel 
describes the inspiration he 
drew from learning about 
Sarria: “Reading about him was 
a defining moment in my life; 
that we had a history and there was hope,” 
Castel says. “So when I moved to Southern 
California I decided to look him up a few 
months after I got there.” Castel developed a 
friendship with Sarria and dedicated 23 years 
to conducting interviews and testimonials 
and gathering footage and photos of Sarria’s 
life as an activist and performer. “I felt we 
needed testimonials of the impact José had 
on people, not just myself but others,” Castel 
explains.

During the 1950s and ‘60s it was illegal 
for gays to congregate in public. Police or 
vice squads carried out raids on rumored gay 
bars by posing as gay men, because a man 
buying a drink for another man could easily 

land a person in jail. Despite the harassment 
gays endured, Sarria remained confident in 
his own skin and offered his patrons at the 
Black Cat Café a sense of belonging. 

In 1965, Sarria began to focus on the 
community and founded The Imperial 
Court System. “Today, that’s the second 
largest nonprofit LGBT organization in 
the country, with 70 chapters in the United 

States, Mexico and Canada,” 
states Castel. Sarria was even a 
contemporary to Harvey Milk, 
who ran for office 11 years after 
Sarria’s political run. Castel 
shares, “His (Sarria’s) advice 
to Harvey was, ‘you can’t just 
make it all about gay people, 
you have to make it for straight 
people; you have to make sure 
you’re being inclusive.’” 

By challenging legislation 
and questioning the status quo, 

José Sarria was one of the earliest public gay 
activists. Sarria provided the encouragement 
and inspiration to those struggling with 
identity, not only to gays but also to anyone 
who needed a friend. The film is in post-
production and scheduled for release for 
summer of 2017. For more information about 
the film or to make a contribution, go to  
nellyqueenfilm.com. n
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Uncompromising Spirit
A new documentary shines a light on the life and times of pioneering  
LGBTQ activist and drag performer José Sarria.

JESSICA MONTEZ is a graduate 
student at U.W.-Madison in 
Southeast Asian studies. She has a 
degree in biology and a journalism 
certificate from Madison College. 
Find her on Twitter at @jessicalmz.

  SEPTEMBER 22    OPEN Member Appreciation   OCTOBER 11    WI LGBT Chamber Coming Out Day Breakfast
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IN ALEX BLEDSOE’S NEWEST NOVEL, Chapel of Ease, 
there’s a fascinating clash of worlds: the New York 
theater scene meets rural Tennessee folklore and music, 
with a strong dash of heightened reality. At its center 
and narrating us through the tale is that still too-rare 
creature in professionally published fiction: a gay pro-
tagonist, neither incredibly tortured nor dead by the end.

Spoilers? Maybe, but it’s a rare enough breaking 
of a damaging trope that it’s worth highlighting right 
out of the gate. The latest in his series of stories about 
the fictional Tufa people—an isolated, preternaturally 
attractive bunch of uber-talented musicians living in a 
remote part of the Tennessee Appalachians—the story actually begins 
in the wilds of New York, balanced on the shoulders of Matt Johans-
sen, a young, up-and-coming actor looking for his breakthrough role. 
He finds it in a strange and deeply compelling offer to star in a new 

show by the enigmatic writer/composer Ray Parrish. Through their 
friendship, Matt learns that Ray’s people call themselves the Tufa, and 
that the musical is based on the history of his isolated hometown. The 
central, unanswered question of the show, as well as Ray’s untimely 
demise after a stellar opening night, all lead Matt on a journey to meet 
Ray’s family and unravel the mystery of his heritage and that nagging 
question—what is buried in the ruins of the chapel of ease?

Each novel in the Tufa series is interconnected in that they take 

place in the same universe and among the same group 
of people, but otherwise each book’s story is self-con-
tained. There’s an undeniably queer thread that runs 
through much of Chapel of Ease, and not just in the 
character of Matt. Several other characters, whether in 
terms of sexuality or just how they move through and 

interact with the world, fall into the definition of “queer” that reflects 
an unconventional way of thinking and being.

Bledsoe himself grew up in an isolated town in Tennessee, and 
draws on his experiences there for much of his writing in this series. 
For Matt’s character in particular, Bledsoe says, he decided to create a 
gay protagonist because it was something he’d seen so little of.

“Growing up, even isolated in a small town with no internet, a total 
outcast who was depressed and secretly suicidal, I still had heroes, 
people I could look up to and see myself in,” Bledsoe explains. “I grew 
up knowing a number of gay people, and I realized, they didn’t have 
that. What does that say to them? Where’s the hope? It made sense for 
this story to have a gay hero, and so I tried to make him as interesting 
and courageous as I would a straight hero. I hope I succeeded.”

He questioned whether he could write a gay character in a believ-
able way, but ultimately resolved to “just be honest, don’t be coy.... 
People are complex personalities, not any one thing.”

Matt comes off as a fully lived-in human—imperfect, sometimes 
even gratingly self-absorbed, but also real and complex. The other 
characters, too, all feel lived-in, even the “villains” being given more 
than just a 2D rendering. Especially appreciated is the fact that Matt’s 
character is given some pretty serious martial arts abilities (training 
from a father who wanted his gay son to be able to protect himself).

Bledsoe did a lot of research for the book, too, specifically when 
it came to the theater world, drawing from the experiences of friends 
who work in the industry as well as the written histories of A Chorus 
Line and Rent. As a result, the rehearsal process and personal dynamics 
of the theater folk feel as authentic and compelling as the lives and 
interactions of the Tufa we meet later, who’ve collectively had three 
prior books in which to be fleshed out.

Ultimately, Chapel is a fun, fascinating read that revels in elements 
of folklore, magic realism, and just good old fashioned suspense and 
interpersonal drama. And it is always refreshing to have a queer char-
acter centered, especially when they’re fully realized, allowed to be 
sexual, and perfectly capable of kicking ass when need be.

Chapel of Ease is now available from Tor Books. Alex’s next Tufa 
novel, Gather Her Round, is due out March 2017. —Emily Mills

“Growing up, even isolated in a small town with no internet, a 
total outcast who was depressed and secretly suicidal,  

I still had heroes, people I could look up to and see myself in,” 
Bledsoe explains. “I grew up knowing a number of  

gay people, and I realized, they didn’t have that. What does 
that say to them? Where’s the hope?”

We Need a Hero
Local author Alex Bledsoe talks about the newest entry in his 
“Tufa” series of novels, including a gay protagonist, and breathing 
life into nontraditional heroes.
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Serving the LGBT community for over 35 years. Visit us at our new,  
expanded location just off State Street, next to Community Pharmacy.

315 W. Gorham St. Madison, WI n (608) 257-7888 
Mon.–Sat. 10–8, Sun. 12–5 n www.roomofonesown.com

NeW & USed BookS IN doWNtoWN MadISoN

September 25 to October 1, 2016 marked Banned Books Week, a weeklong celebration of the 
freedom to read. Each year the American Library Association publishes a list of the most frequently 
challenged books in schools and libraries, and this year’s controversies were primarily about the kinds 
of representations of gender and sexuality that young people have access to. The majority of the books 
most frequently challenged have LGBTQ themes or authors, including the book I Am Jazz, by Jessica 
Herthel and Jazz Jennings, which made national headlines for being challenged by parents in Mount 
Horeb, Wisconsin. Read more at bannedbooksweek.org.

Did you know OutReach has a lending library? The Earl Greely Memorial Library is one of the largest 
LGBT libraries in the Midwest and is now at the new location of the OutReach LGBT Community Center, 
2701 International Lane in Madison. It’s free to use and books can be checked out for a month.

Chelsea Girls and I Must Be Living Twice: New & Selected Poems,  
by Eileen Myles. Ecco, 2015. 

Chelsea Girls is a cult novel of “lesbianity” in 1970s New York City, a writer finding her voice through 
sex, drugs, and humor. It is a classic that was republished in paperback along with a new collection of 
verse, I Must be Living Twice.  **The author reads from both books on Wednesday November 9 at 7:00 
p.m. at the Central Library as part of the Wisconsin Book Festival.**

The Cosmopolitans, by Sarah Schulman. 
Feminist Press, 2016. 

In this novel of the 1950s, a celebrated essayist, New Yorker, and chronicler of gay and lesbian life, 
Sarah Schulman spills a familiar narrative of dreams, friendship, and chosen family fleeing small 
minds in small towns for the big city. A Black, gay man, and young, white women find their way in 
the world together. Recommended especially for lovers of Mad Men and New York City hustle. 

Juliet Takes a Breath, by Gabby Rivera. 
Riverdale Books, 2016. 

This is a barely concealed autobiographical upper-teen novel about leaving home to find yourself, 
coming out and coming-of-age into the world of Portland’s queer, feminist, and antiracist identity 
politics. In finding her voice, this Puerto Rican baby dyke from the Bronx discovers all her heroes have 
flaws. Recommend it for the right reader.

LGBT Milwaukee, by Michail Takach. 
Arcadia Press, 2016. 

The story of this book was featured in the last issue of Our Lives, but in case you missed it, this is 
important LGBTQ history for Wisconsin, documented visually in the historical record of bars, meeting 
places, and associations, drawing heavily from the collections of the Wisconsin LGBT History Project. 
Milwaukee and Wisconsin were trailblazing in terms of pre-Stonewall gay life and legal protections. 

A current LGBTQ reading list at the Madison Public Library, 
compiled by Madison librarians Ed Graves and Beth McIntyre.

LGBTQ Reading List



18–20
HOLIDAY ART FAIR
Madison Museum of  

Contemporary Art

The spaces of MMoCA and 
the Overture Center for the 

Arts are transformed as nearly 
100 artists and specialty food 
vendors come together with 

thousands of visitors to kick off 
the holiday season with cheer. 
The 2016 Holiday Art Fair will 
present fine art and craft from 

around the country, as well 
as local and gourmet treats, 
designer vignettes, holiday 

“selfie booths,” a silent auction, 
performances by local art 

organizations, and the popular 
Rediscovered Treasures & Art 
Sale. This festive event is one 
of MMoCA’s most important 

annual fundraisers, providing 
crucial support for exhibitions 
and education programming. 

mmoca.org

19
THE MAGNIFICENT MILTOWN 
KINGS PRESENT: CARNEVALE

BBC Bar & Grill, Milwaukee

Milwaukee’s finest freaks are 
back! Let the Miltown Kings 
entertain you in a dazzling 

display of performance and 
intrigue. Accept our hospitality. 

Indulge in abnormality! This 
“seedy bar show” is for the 21+ 
crowd. $10 will get you in the 
door and wearing a mask will 
get you a free ticket to enter 

into a raffle.
miltownkings.com

  DECEMBER   
2–4

A MADISON SYMPHONY 
CHRISTMAS

Overture Center for the Arts

Join conductor John DeMain 
and the MSO for their 

annual Christmas concert, 
featuring soporano Sylvia 

McNair of Broadway and the 
Metropolitan Opera. The 

Madison Symphony Chorus, 
Madison Youth Choirs, and Mt. 
Zion Gospel Choir also join for 

this holiday spectacular.
madisonsymphony.org

9 & 11
PERFECT HARMONY MEN’S 

CHORUS “WINTER MEMORIES” 
CONCERT

First United Methodist Church

Join PHMC for their annual 
winter concert and cozy up 
with a collection of musical 
selections to celebrate the 

season. $20 tickets in advance 
or at the door.

perfectharmonychorus.org

  SAVE THE DATE  

JANUARY 12: Living legend 
Patti LaBelle, known for belting 

out classic rhythm and blues 
renditions, pop standards and 
spiritual sonnets, will perform 

in Overture Hall.

JANUARY 28: The extravagant 
masquerade ball and top-notch 

variety show Fire Ball IX: Nine 
Muses returns to the Majestic.

FEBRUARY 25: Fair Wisconsin 
Leadership Awards and Gala 

Dinner in Milwaukee
featuring a keynote by Sarah 

McBride, known for her work at 
Equality Delaware, Center for 
American Progress, the White 

House, and Human Rights 
Campaign.

  NOVEMBER  

3-20
FORWARD THEATER’S  

“4000 MILES”
Overture Center for the Arts

A finalist for the 2013 Pulizer 
Prize, the play follows the story 
of free-spirited 21-year-old Leo 

as he sets off from the West 
Coast on an epic cross-country 
bike adventure. By the time he 
shows up at his grandmother 

Vera’s New York City apartment, 
his journey has taken some 

unexpected turns. Leo hopes 
for a short-term escape from 
the chain of events that has 
left him estranged from his 

family and friends. But as 
days turn into weeks, he and 

Vera bond over love, loss, and 
the difficulties of growing up 
and growing old. With both 

humor and heartbreak, 4000 
Miles takes an intimate look 

at the road to self-acceptance 
we all must travel—and the 
unexpected connections we 

make along the way. 
forwardtheater.com

10
LADY LAUGHS COMEDY FESTIVAL

The Brink Lounge

Laughter is said to be the best 
medicine: enjoy this all-female 

comedy festival (and its He’s 

Not A Lady showcase) featuring 
local and international 

comedians performing stand 
up, storytelling, improv, and 

sketches. 
ladylaughscomedy.com

16
“DON’T CALL ME SON”  

FILM SCREENING
Madison Museum of  

Contemporary Art

A queer teenager’s life is 
upended when it is revealed 
that his working class mom 

stole him from a wealthy family 
at birth. Thrust into a well-

meaning but very conservative 
home, Pierre dons a zebra-print 

mini dress and pushes back. 
Attend a screening of this 

acclaimed Brazilian drama, 
which won the Teddy Award 

for best LGBT film at this year’s 
Berlin Film Festival. Free for 

MMoCA members, $7 for 
general public.

mmoca.org/events/mmoca-cinema

18–20
WISCONSIN MALE  

BURLESQUE FESTIVAL
FIVE Nightclub

The Wisconsin Burlesque 
Association proudly presents 

the first Male Burlesque Festival 
in the Midwest, showcasing 

performers of all gender 
identities. The festival will have 
a range of comedic, dramatic, 
romantic, and political satire 

performances from individuals 
from across the United States. 

Each evening capped by a 
performance from the gender-
bending “boylesque” sensation 

himself, Waxie Moon.
wisconsinburlesqueassociation.com
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OURLIVESMADISON.COM

As the leaves fall, 
Wisconsinites start gearing 

up for the long winter 
ahead. We’re ramping up 

on opportunities to gather, 
whether that’s taking in a 

play, concert, art exhibit, or 
just joining a social group.

Nov. &  
Dec.

For more LGBTQ-specific 
events, see our Organization 

Updates on page 17.

CONNECT ➔ OUR CALENDAR  nnnnnn

4000 MILES
A PLAY BY  

AMY HERZOG
NOVEMBER 3–20, 2016

GET TICKETS AT
FORWARDTHEATER.COM

OR 608-258-4141

MADISON SYMPHONY ORCHESTRA’S 
“PAIRED TO PERFECTION”

Overture Center

MSO and conductor John DeMain 
present this concert featuring 

the piano duo of Madison’s own 
Naughton twins, performing  

the lyrical Mozart,  
while Shostakovich’s powerful 

Fifth Symphony showcases  
his artistic triumph over the  
forces of Soviet repression.

madisonsymphony.org

  NOVEMBER  

11–13
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CONNECT  ➔  OUR SPONSORED EVENTS   nnnnnn

  SEPTEMBER 23    OutReach Annual Awards Dinner

Patti
LaBelle

NOW!
O N  SA L E

THU, JAN 12, 8 PM
OVERTURE.ORG
608.258.4141

  OCTOBER 16    GSAFE Trick or Trot 5K
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BEING ASKED TO WRITE about myself has been both heaven and hell. 
The gift of reflection on the themes or threads of my journey so far—
and the torture of sitting down to actually write about it—oh my god. 
I decided to write as if I were speaking….

  SOUTHERN ROOTS  

We are all just born somewhere to someone—no say, no role in 
how those dice roll. Me, I was really, really lucky; I happened to be 
born into an extended family with a long history of both the women 
and the men going to college.

My grandmother Bonner, my dad’s mom, had seven sisters and 
one brother. All the sisters, who were born between 1890 and 1900, 
went to college. My grandmother, whose nickname was Weenie, 

went to Winthrop College, which was the Women’s College of South 
Carolina from around 1919–1922. There were competitive sports for 
college women in the ’20s and ’30s, and she played on both the tennis 
and field hockey teams. Several other sisters went to Winthrop, one 
to Alabama, and another to a Music Conservatory School in Wash-
ington, D.C.

When my Uncle Walter graduated with a medical degree from the 
University of South Carolina, his mother, my grandmother Weenie 
also graduated with a Masters Degree from USC.

I digress, but you get my drift here about a long tradition of edu-
cation for women. There is also a long tradition of service in public 
education as teachers, principals, coaches, and county superinten-
dents. My mom, Betty, went to Winthrop and met my dad, Henry, 

Bilingual legal representation is crucial

  LINDA BALISLE, ATTORNEY  
  BALISLE FAMILY LAW LEGAL COUNSEL, S.C.  

There is a growing need for representation of 
immigrants and non-English speakers in family court 

and in requests for protective orders. The RISE Law Center in Madison 
is one of the few resources available to represent victims of domestic 
violence, many of whom came here to flee the violence in their 
original country. This Center deserves our support: riselawcenter.org.

Addressing the achievement gap

  DEEDRA ATKINSON, EXECUTIVE VICE PRESIDENT  
  OF COMMUNITY IMPACT  
  UNITED WAY OF DANE COUNTY  

The most formative years of a person’s life is from 
birth to age five, when a brain is busy creating a foundation of 
skills that will help them for the rest of their life. But for a baby 
or young child enduring toxic stress or trauma, they likely won’t 
reach developmental milestones on time. This is a primary reason 
why children living in poverty are part of the achievement gap 
before they enter kindergarten. United Way works with medical 
professionals to share a simple screening, the Ages and Stages 
Questionnaire, with young families. If a child is near the edge of 
developmental delays, United Way and its partner agencies are 
dedicated to getting that child back on track. To learn more, visit 
www.unitedwaydanecounty.org.

TIPS & TRENDScover

Photographed by Spencer Micka for Our Lives magazine.

at her first teaching job in Greeleyville, South Carolina. Dad taught 
math, coached the football team and the girls’ basketball team (South 
Carolina had a high school championship for girls since the 1940s. I 
was rather shocked when I came to Madison in ’76 to learn that the 
first high school girls’ championship tournament had just been played 
that year).

  SOUTHERN HOSPITALITY AND THE WILD AND FREE SPIRIT  

My mom’s side of the family is where I learned all about cooking, 
good food, long and festive Sunday dinners (which was after church, 
so around 12:30 p.m., but it’s called dinner in the Lowcountry of 
South Carolina).

My Mama Smith (Pauline, and the person I’m kind of named after) 
really knew how to run a house: cooking, decorating, great shopper, 
great dresser and entertainer.

My Papa Smith (Josh) owned Smith’s Grocery and General Store 
in the small town of St. Stephen. He knew everybody and everything 
going on in that town. And he helped people out when times were 
tough. He was a big man, drove a big blue Pontiac with those “wings” 
on the back. He loved me to death. We had lots of fun together going 
cane pole fishing for bream (like blue gill). His little wooden fishing 
boat was chained up “back of Russellville” on Lake Moultrie. You 
had to walk up and down a dam to get to the landing. He always made 
me carry the little 5 hp motor up the bank—I didn’t mind at all! I 
loved that he thought I could, and I loved proving to him that I was 
tough and strong.

The tomboy in me started coming out early in my life. I was the 
only girl on Pinewood Drive in Moncks Corner that would tackle big 
Jimmy Goodyear in our neighborhood football games. Actually, I 
think I was the only girl on the street who played.

  A FATHER WHO WANTED TO KNOW WHAT I THOUGHT  

My father Henry succeeded my grandfather Bonner as Berkeley 
County Superintendent of Education. Their combined years as Su-
perintendent of the county’s public schools equaled 55 years of lead-
ership, 1933–1988. I not only got to watch my dad as he worked and 
lead the integration of the public schools in Berkeley County, but he 
really talked with me about it. He wanted to know what I thought 
about things. That was probably the most empowering thing my fa-
ther could have done: to ask my opinion and really value it. 

I also went around with him to schools at times and could see how 
he treated people.  He was so kind and respectful of everyone, from 
the custodial and maintenance and lunchroom workers to the teach-
ers, students, and parents. He was never too busy for anyone. He was 
a successful leader during some challenging and changing times.

My dad welcomed the opportunity to desegregate the school sys-
tem. He started the process as soon as he could. He didn’t wait until it 
was “forced.” At times he was on the hot seat from the local NAACP 
and at other times the KKK was trolling around our house (that was 

It was an exciting time on campus when  
Donna Shalala became the first woman to serve as the 
Chancellor for the University of Wisconsin-Madison.  

Just being around her and watching her lead the 
university and win over legislators and alumni was 

better than earning a PhD.

Building on a Legacy
Wisconsin Alumni Association President Paula Bonner reflects on important family ties, barriers broken, gracious mentors, 

and a life’s work to help create equality and innovation in evolving academic and alumni relations environments.

Paula at the site of the  
Wisconsin Alumni Association’s 

new Alumni Park, along  
Lake Mendota’s shoreline .
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scary). It probably means that he had set just about the right pace to 
make it work educationally well for students and teachers.

I learned a lot from my dad—and from my mom, Betty. Mom was 
the iron fist in a velvet glove Southern woman. She always worked 
outside the home. She was ambitious in a Southern way and she could 
charm the socks off of anybody. She was pretty, smart, determined. 
Later in my life, I realized that if she’d been born later, she could have 

been the CEO of a company. She had picked up a business savvy from 
Papa Smith. She knew how to get things done and said “yes” to just 
about everything the school, church, her professional organizations, 
or the community asked of her. Need something done: talk to Betty. 
She was a force of nature. 

We didn’t always get along very well.
I just wasn’t that interested in clothes or “girl” things as they were 

defined back then. I had NO interest in dolls, playing house, or look-
ing “pretty” at the price of comfort. We could really tangle. The im-
movable object vs. the “whatever.”

  MOVING ON OUT AND UP  

Despite how “good” I really had it at home and in my family, I 
was ready to get out of Moncks Corner after high school. I didn’t 
want to go where any of my friends were going to college. I ended 
up at the University of North Carolina at Greensboro in the fall of 

1971. UNCG had just become co-educational in ’68 
after being the Women’s College of N.C., so it was 
still predominantly female. That suited me just fine. I 
hadn’t come out to myself yet, but I knew I’d feel more 
comfortable not having to deal with this “dating guys 
thing.” UNCG also had a strong national ranking for its 
School of Health, Recreation, and Physical Education 
and I wanted to major in P.E. so I could teach and, more 
importantly, coach girls’ sports.

Long story short, I came out my sophomore year of 
college. It was thrilling! Though, not really a topic of 
conversation in those days.

I remember the evening that I decided that I want-
ed to “say it out loud” to my parents—that I was gay. 
Mom and Dad had come up to visit during the summer 
of ’78.  We were sitting around the dining room table, 
and I just started talking, gently. Neither of them were 
really surprised. They had already met several of my 
girlfriends because I always liked taking my friends 
“down South” to meet my family and go to the beach. 
My dad surprised me, though, when he let me know 
that he’d noticed how I acted around one of my high 
school friends with red hair—to this day I can’t think 
who that was, but he noticed something.

My coming out to my parents came prior to my 
brother coming out to them. And, little did I know until 
some years later, I made it even harder for him to do so 
because, once he did, it would mean that both of their 

children were gay. No grandchildren, no weddings to plan (at least 
back then). Additionally, he was the “son,” and I do think it was then, 
and still now, a harder thing for men to come out than it is for women. 
Hank had some hard personal times after college. It actually helped 
to go ahead and let Mom and Dad know. It was harder for my dad to 
take in, but really both of our parents remained steadfast and loyal and 
loving to us. We were really lucky. And, my mom being who she was, 
she didn’t hold back telling her friends and her brothers or sisters-
in-law. She was right out there! In fact, a Mormon couple, who were 
very good friends with Mom and Dad, had a son who came out to his 
parents about five years after Hank came out. Mom proved to be a 
great comfort and resource to both the parents and to the young man. 
All of this happened in a small Southern town, mind you.

Almost as thrilling as discovering my sexuality was what was 
going on with the development and passage of Title IX.  Many of our 
professors at UNCG were involved in testifying in Congress about 
the importance and value of sports for girls and women. The women’s 
movement was in high gear and the Title IX legislation was set to 
break down another inequity in educational opportunities. 

So passionate was I about the fight for equality for women’s sports 
that after one year teaching and coaching in a very small town in 
South Carolina, my partner and I decided it was time to move on 
and get our Masters degrees. We both ended up with graduate assis-
tantships at Wisconsin, so in August 1976 we drove our little Toyota 
Corollas up through the big city of Chicago and into Madison.

  MADISON AND THAT SENSE OF “COMING HOME”  

To this day, I can still remember that first year here in Madison. 
At some point early on, I realized that I had a deep sense of “having 
come home.” This town and this university and the people I was 
getting to know and the atmosphere, culture, attitudes, politics, and 
openness all felt so right, so good. I felt as if I could spread my wings 

Healthier pet food, richer lives

  SUE HUNTER AND CARMEN ALCALDE, CO-OWNERS  
  BAD DOG FRIDA  

We’re watching a dynamic change in what 
consumers feed their cats and dogs. Dry kibble 

is no longer enough for customers to feel satisfied that they are doing 
all they can to maintain the vitality of their pet. As our environment 
is more depleted of minerals and more toxins are breathed, people 
want to counter that with things which will add vitamin-rich 
nutrients. We all want our pets to live to 16, 17, and even 20. That goal 
is not out of reach and can be helped along with nutrition-rich foods 
and add-ons. People are adding in bone broth, raw goat’s milk, and 
freeze-dried liver, kidney, and other super-nutritious organ meats to 
help with palatability and make that food bowl nutrient dense. More 
customers are switching to raw, freeze-dried, and dehydrated foods. 
Check out some of the amazing products to add into your pet’s food 
and watch how happy it makes them and you!

Students and professionals of the future

  TURINA BAKKEN, PROVOST  
  MADISON COLLEGE  

We’re seeing a driving trend in higher education that 
seeks to impact the workforce of the future, to enhance 

quality of life for all, grow the economic base, and to ensure that all 
have access to quality higher education. Reaching down into the 
K–12 system and engaging youth sooner is a critical driver. No longer 

TIPS & TRENDS

and be all that I wanted or could be. I could breathe and I could be a 
little more relaxed. There were more women in the professions than I 
had seen before. More women in politics, in business, in government, 
in various kinds of leadership roles—and, compared to what I had 
experienced “down south,” the working relationships and friendships 
between women and men seemed more genuine, more real. 

Of course at that point I was only 24, and I could see that I just 
hadn’t experienced very much in terms of being part of a gay commu-
nity. It felt very empowering to be up here and to be able to get to know 
so many other women and gay men. To have fun places to go such as 
Lysistrata, Going My Way, and Hotel Washington and women’s music 
concerts, and Take Back the Night marches, it was fantastic!

  PART OF THE MOVEMENT…WOMEN CAN SHOOT, SPIKE, KICK, HIT, AND RUN  

It is hard to believe now, in 2016, but back in 1976, when I started 
helping out at the U.W. women’s athletics events, one of my jobs 
sometimes was getting these big vats of McDonald’s orange drink to 
serve as a beverage for the players and the (few) spectators at things 
such as volleyball tournaments played in the Natatorium. That stuff 
would leak out, people would spill it on the floors and there I was 
cleaning it up.

However, working with Kit Saunders Nordeen, Tam Flarup and 
many others, both in the department, on campus, and out in the Mad-
ison community, progress was made.  Chancellors, faculty members, 
and members of the U.W. Athletic Board were real allies and advo-
cates for the growth in financial support and scholarships. As coaches 
and men’s athletics administrators got more and more accustomed 
to having women athletes and coaches around in the weight room, 
athletic training, and being successful winning, the path continued 
to be cleared.

At the same time, I have to say, that without the Title IX federal 
legislation and enforcement from the Office of Civil Rights, I am one 
who doesn’t think things would have been where they are today.  

I was especially proud of the work we accomplished with the 
many businesses, youth organizations such as the Girl Scouts, and 
our booster club at that time, the Women’s Intercollegiate Sports 
(WIS) Club. Through the encouragement and commitment of WIS 
Club members, we built some exciting promotions and marketing of 
our U.W. women’s sports teams—from a “brand-wrapped” van used 
by teams such as women’s tennis and golf to go to tournaments, to the 
start of the first weekly women’s athletics radio show in the country, 
“The Badger Women’s Sports Show,” co-hosted by my wonderful 
friend Barbara Wegner and myself, with thanks to WKOW radio and 
Terry and Sandy Shockley.  It was all a blast. 

Being part of building up the program is such a part of my identity 

ABOVE: Paula back home in McClellanville, South Carolina with her grandparents Walter and 
Edith, and her brother Hank.

time2remodel.com

Looks like it’s…

Looking to finish your basement to  
create more living space?

“Thanks for the great work on our 
bathroom. It looks fabulous and we’re 
very pleased!” MARK POCAN

My dad welcomed the opportunity to desegregate the 
school system. He started the process as soon  

as he could. At times he was on the hot seat from  
the local NAACP and at other times the KKK was 

trolling around our house.

At home in Madion’s 
Shorewood Hills 

neighborhood with 
spouse, Ann Schaffer.
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can we be passive and wait to see who comes through our doors. 
One response to this broad need is innovative and engaging Career 
Discovery Bootcamps aimed at the middle school youth—aspiring 
movie makers, scientists, manufacturers, cartoonists, designers, or 
healthcare professionals! These dynamic camps are for students 
aged 11–15 and offer exciting ways to explore high-demand careers 
of today and tomorrow. Madison College’s goal is to welcome kids to 
a college campus early in their academic journey, set them up with 
a college account, build a sense of belonging and possibility, learn 
about college resources, and more. Parents are welcome, and limited 
scholarships are available.

Building better relationships

  KATHERINE CHAREK BRIGGS, ASSOCIATE DIRECTOR  
  U.W. LGBT CAMPUS CENTER  

We’re working toward programming and support 
around transformative relationships, and broadening 

that category from a standard Sexual Assault/Domestic Violence 
model toward centering the importance of relationships with friends, 
roommates, colleagues, and family. Strong, resilient community is 
so important to us as queer and trans people, and helping students 
develop confidence around their needs and capacity can make 
a huge difference between their feeling isolated and being truly 
connected in liberatory ways. This includes practice with tools 
like boundaries, values, dealing with conflict, and community 
accountability. One model organization is the NW Network of Bi, 
Trans, Lesbian, and Gay Survivors (nwnetwork.org) which “works 
to end violence and abuse by building loving and equitable 
relationships in our community and across the country.” 

Happy animals, healthy kids

  ASH COLLINS, HUMANE EDUCATOR  
  DANE COUNTY HUMANE SOCIETY  

Humane education is a rising topic in schools 
across the country, and Dane County Humane Society 

is proud to offer humane education programs and curriculum to 
our community. Humane education curriculum is a great way to 
teach children respect, responsibility, and empathy, and to help 
them develop critical thinking and decision-making skills based on 
kindness, open-mindedness, and honesty. Youth who attend our 
day camps, presentations, tours, and birthday parties are learning 
valuable lessons in empathy, animal welfare, care, environmental 
protection, philanthropy, and more! We have seen an incredible rise 
in the numbers of children who request donations for the humane 
society in lieu of birthday gifts for themselves because they want 
to help the animals in need in their area. We are educating a new 
generation of helpful, philanthropic individuals who will have a huge 
impact in animal welfare and our community.

Built to inspire

  JONATHAN ZAROV, DIRECTOR OF MARKETING & COMMUNICATIONS  
  MADISON CHILDREN’S MUSEUM  

Artists and cultural organizations are creating 
projects to make spaces more beautiful—to encourage 

community connection, play, and movement. KaBOOM! (which 
actually exists outside its appearance in a Parks and Recreation 
episode) recently granted a total of $1 million dollars to 50 groups 
across the country to encourage play by transforming uninspiring 
spaces, especially in areas serving children in poverty. In New Orleans, 
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and I get great joy in knowing that when I left Women’s Athletics in 
1989, the program was ranked 17th in the country. Today, I am just 
thrilled with the success of so many of the women’s teams at Wiscon-
sin and the growing spectator following and departmental support. 
When I was named to the U.W. Athletics Hall of Fame in the fall of 
2015, it was a great thrill and great honor to be part of such an illustri-
ous group of athletes and administrators.

  FROM CAMP RANDALL TO THE SHORES OF LAKE MENDOTA   
  AND THE HALLS OF BASCOM  

By 1989, as women’s athletics matured both at U.W. and around 
the country, I started finding myself wanting something more, some-
thing new. I wanted to stay in Madison and I hoped that I might be 
able to make an impact at the U.W. more broadly. I was also ready to 
live more of my life outside of athletics.

I think a life does build on itself. For example, in hindsight I can 
see that it was the intersection of my experiences and relationships 
with athletics, campus, U.W. alumni, and community leaders that pre-
sented me the opportunity to move on to a senior leadership position 
with the Wisconsin Alumni Association (WAA). 

It was an exciting time on campus when Donna Shalala became 
the first woman to serve as the Chancellor for the University of Wis-
consin-Madison. She brought incredible energy, wicked smarts, and 
a penchant and savvy for public relations and politics. She kind of 
turned the university from being inside-focused to being outside-fo-
cused. It was exhilarating to be able to work with her around the state 
with alumni and as she visited Wisconsin’s towns, cities, and farms. 
Just being around her and watching her lead the university and win 
over legislators and alumni was better than earning a PhD.

With that kind of change and momentum at the university, it gave 
Executive Director Gayle Langer and me a wonderful backdrop upon 
which to expand and build the WAA. My many connections and re-
lationships with faculty and administrators on campus, but also the 
many people in Madison and around the State that I had come to know 
over my years as Associate Athletic Director, helped to re-establish 
the relationship with the Alumni Association and the University. I 
loved the ability to be nimbler and to operate more like a small busi-
ness as a 501c3, creatively doing more to serve a broader base of U.W. 
graduates and to support the mission and strategic goals of the U.W.

Unsurprisingly, it wasn’t too long after I started working for the 
association as associate executive director that I could tell that I really 
liked this work and I knew that I would like to have the opportunity 
to lead the organization whenever that opportunity might arise. I was 

working really hard, really long hours, but once again I also put myself 
in a “glass closet.” Everybody knew I was gay, but I didn’t want any-
thing to interfere with my being a successful candidate for the top job. 

Somewhat ironically, a couple of years after joining the staff at 
WAA, I also “found the woman of my dreams,” Ann Schaffer. I was 
determined to be in this relationship longer than my usual five years, 
and so was Ann, but I only introduced her as my friend or roommate 
at work events.

I hated myself when I did that. One reason I’d left athletics was 
to live an even more integrated, complete life. Credit Ann for her 
personal refusal to be hidden and for the many times we talked about 
this issue. Around the time I was appointed President and CEO, ev-

erything seemed to switch. The first dinner event with the Executive 
Committee members of the WAA board after I became President, 
Ann and I invited the board and their guests to dinner at our home. 
It was a watershed evening. Ann and I loved hosting everyone and 
letting them see more of “us” and our home. After that, I was publicly 
acknowledging Ann at events.

Today, the members of the Board and staff are always asking, 
“Where’s Ann?” “How’s Ann?” There is an openness, a transpar-
ency and wholeness that is so liberating. Ann and I were married in 
Dubuque on April 11, 2013. Two weeks later was the annual Spring 
meeting of the WAA Board of Directors. At the dinner that Friday 
night, Ann and I suddenly found ourselves getting a rousing series of 
toasts and congratulations from the Board, staff, and campus leaders 
in attendance. I’ll tell you, it pays to get out of those “glass closets.”

  ON MENTORS AND LEARNING FROM ALL WHOM WE MEET  

I’ve now been in Madison and on the U.W. campus for 40 years. I 
unabashedly and unapologetically love the U.W. That doesn’t mean 
I’m blind to its “moments” when it doesn’t (or a member or mem-
bers of its extended community don’t “walk the talk”) live up to its 
ideals. However, having visited many colleges and universities over 
the years and working with others in higher education from around 
the country as well as internationally, this campus really is a special 
place. There’s an energy and passion for learning and for making a 
difference in the world that seeps into one’s skin.    

I have been especially fortunate to have been able to know, work 
with, as well as learn from, eight different Chancellors. I must say, 
right here, right now, that serving as Chancellor of U.W.-Madison has 
got to be one of the most complex leadership positions on the planet. 
Talk about multiple constituencies, talk about major responsibilities, 
but not all of the authority. I have great admiration for each and every 
one of the Chancellors with whom I have had the good fortune to 
work, know, and learn from.

I could write another whole article, maybe even a book, about all 
the wonderful women and men whom I have known as mentors or as 
close friends and colleagues. I have been so fortunate to have wise, 
caring, funny, irreverent, and tough-when-needed people around me 
over the course of my life. And then, there are the literally thousands 
of alumni, students, professional colleagues and staff, and wonderful 
dogs and puppies whose paths have crossed mine or I theirs that give 
such joy, beauty, and inspiration to my every day. My words of ad-
vice: take time to notice, to seek, to give back. n

I was working really hard, really long hours,  
but once again I also put myself in a “glass closet.” 

Everybody knew I was gay, but I didn’t want  
anything to interfere with my being a successful 

candidate for the top job.

ABOVE: Paula at Camp Randall for a football game with her parents Betty and Henry,  
and Kit Saunders Nordeen.  Paula with her brother Hank around 1986. OPPOSITE PAGE:  
Paula representing the U.W. with Doris Hanson at a bowl game. Sights from a trip to China 
that Paula took with then-Chancellor Biddy Martin to reach out to international alumni. 

Experience Our State-Of-The-Art 12,000 sq ft Salon!

Over 500 Bridal Gowns   •   Over 1000 Bridesmaids
Just 20-25 minutes from Madison in New Glarus

(608) 527-4436   •   brandisbridal.com

jennifer brindley photography

2006 
2007 
2008 
2009
2010
2011
2012
2013
2014
2015 
2016



40 NOVEMBER / DECEMBER 2016

GAY, LESBIAN, BI,
TRANS, STRAIGHT 

FAMILY
.

.

Honestly, the only label we care about is

The Wisconsin Fertility Institute is proud to help
gay and lesbian couples create the family of
their dreams. Schedule your private consultation
today, 608.824.0075.

wisconsinfertility.com   
3146 Deming Way, Middletonphoto: bornarchivalco.com

feature

Advances in Equality
Attorney Holly Slota of Pines Bach LLP explains the recent victory for same-sex parental rights, 

both in terms of what we gain and the limits and challenges that remain.

the Bronx, Detroit, and more, previously unremarkable and dreary 
spaces will become playful destinations. Madison Children’s Museum 
received a grant from KaBOOM! to create four such spaces in the 
community, transforming stairwells and stairways. This grant joins 
with the museum’s broader Design to Move initiative, funded largely 
by an Institute for Museum and Library Services grant, which will fund 
exhibits in all three stairwells at MCM. Though the motivations for 
placemaking are varied, Design to Move aims to improve community 
health through increased use of stairs. A Toolkit will be offered so that 
any organization can find a way to make their own stairwells more 
playful—a trend we hope to see take off in Madison and beyond.

Moving beyond the stork in children’s books 

  CHRISTIE OLSEN, NURSE PRACTITIONER / FOUNDER  
  FORWARD FERTILITY  

Families form in all ways! In my experience, children 
often understand this better than adults. When 

gestational surrogates who are pregnant begin to show, they will 
discuss the pregnancy with their own children. There are many 
children’s books that provide age appropriate explanations of how 
babies arrive. Some books are focused on donor sperm, others 
on donor egg or embryos, and others focus on babies born via 
surrogacy or adoption. One of my favorites is What Makes a Baby by 
Cory Silverberg. It provides a sensitive, non-gendered, and medically 
accurate (for young ages) overview of reproduction. I like that the 
book also focuses on the uniqueness of the child, asking the reader 
questions such as: “Who helped bring together the sperm and egg 
who made you? Who was happy that it was YOU who grew?” 

TIPS & TRENDS

IN THE MAY/JUNE ISSUE of Our Lives, my colleague Tamara Packard high-
lighted the difficulty same-sex couples continue to face in obtaining 
two-parent birth certificates for their children, even in the wake of the 
landmark 2015 Obergefell v. Hodges decision establishing marriage 
equality in the U.S. 

Tamara asked, “Remember that glorious day in June 2015 when the 
United States Supreme Court officially and finally declared our right to 
marriage equality? …We knew that it was not the end of the fight, right?” 

The battle for full marriage equality made significant strides last 
month, thanks in part to Tamara’s hard work and dedication, in coop-
eration with attorneys from Lambda Legal and Claire Lovel-Lepak. In 
a lawsuit brought against the Wisconsin Department of Health Services 
in federal court last year, a lesbian couple and their child argued that 
the Department violated their equal protection rights guaranteed by the 
United States Constitution when it refused to issue a two-parent birth 
certificate to them following the birth of their child. 

Chelsea and Jessamy Torres were married in New York in 2012, where 
same-sex marriage was legal. In 2014, 
the same year that same-sex marriage 
became legal in Wisconsin, Chelsea and 
Jessamy conceived a child through do-
nor insemination, using sperm from an 
anonymous donor and a fertility clinic. 
Chelsea gave birth to a child, A.T., at a 
Madison hospital in March 2015. Chel-
sea and Jessamy filled out a Wisconsin 
Department of Health Services form to 

obtain a birth certificate for A.T., indicating that they were married and 
were both parents of A.T., but the State issued a birth certificate showing 
only the birth mother as A.T.’s parent. This left her spouse, A.T.’s other 
parent, a legal stranger to their child.

  A BIG STEP TOWARD PARENTAL EQUALITY  

In a decision released September 14, 2016, the Honorable Judge 
Barbara Crabb of the U.S. District Court for the Western District of 
Wisconsin ruled that the State of Wisconsin must issue birth certificates 
reflecting both same-sex spouses as parents of their children born to 
one of the spouses since June 6, 2014, the date that same-sex marriage 
became legal in Wisconsin. The Court also issued an Injunction and 
Notice, which describes the letter these families should send to the 
Department of Health Services to promptly obtain two-parent birth cer-
tificates. (For the full text of the injunction and notice, go to: pinesbach.
com/blog/images/Injunction.pdf).

Previously, same-sex couples who wanted both of their names on 
their child’s birth certificate had to go through step-parent adoption 
proceedings or obtain “parentage orders” from a court to include the 
non-biological parent’s name on the birth certificate. These same legal 
procedures are still the primary solutions for those families whose chil-
dren were born before June 6, 2014, or before the parents legally wed.

On May 2, 2016, the Department of Health Services began using 
new birth certificate worksheets that included a reference to a mother’s 
“husband/spouse,” but in many other places on the form maintained the 
assumption that a birth mother’s spouse will always be a man. In her 
decision, Judge Crabb urged the Department to promptly take addition-
al steps to further update its forms and procedures for obtaining birth 
certificates to make them more inclusive of same-sex couples, stating, 
“Same-sex marriage has been legal in Wisconsin since 2014, so there is 
little excuse for the department to be dragging its feet so long.” 

The Department also told the court that as of May 2, 2016 it started 
enforcing a provision in the law regarding birth certificates for children 
conceived through donor insemination by both heterosexual and same-
sex parents. Previously, it had ignored this provision for children of 
heterosexual married couples, but relied on it to deny birth certificates to 
married same-sex couples. It is important now that married couples who 
conceive through donor insemination (or other assisted reproductive 
technology) complete paperwork with a supervising physician indicat-
ing their consent to the procedure. Failure to follow this process may 
disqualify a family for a two-parent birth certificate.

  LIMITS AND INSTRUCTIONS  

This decision is a significant victory for married same-sex couples 
and their children in Wisconsin. It is limited, however, in terms of whom 
it benefits. The ruling applies only to children born between June 6, 

2014 and May 2, 2016 to legally married female couples who conceived 
a child through donor insemination but did not comply with one or more 
of the statutory requirements for obtaining a two-parent birth certificate, 
namely that the donor insemination was performed under the super-
vision of a physician and that the spouse not being inseminated gave 
consent in writing that was signed by both spouses. These families may 
now send a letter to the Department of Health Services, and within 10 
days, should receive a two-parent birth certificate. The letter must state 
the following:

1. Sender’s name, spouse’s name, and physical mailing address;
2. Date of marriage;
3. Child’s (or children’s) name(s) and date(s) of birth; and 
4. A statement that the child (or children) was (were) conceived using 

donor insemination or other assisted reproductive technology and that 
the requirements of Wis. Stat. § 891.40(1) were not followed.

The letter should be mailed to:

Department of Health Services
1 West Wilson Street
Madison, WI 53703

Unfortunately, many other married, same-sex couples with children 
who have not received a two-parent birth certificate are not directly 
helped by this ruling. Thus, the fight continues, but with one more im-
portant victory on the side of equality. n

Holly Slota is a family law attorney in the Madison law firm of Pines 
Bach LLP, pinesbach.com. 

Chelsea & Jessamy Torres.
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The kids are all right

  ALEXANDER EINSMAN, PSYCHOTHERAPIST  
  ATLAS COUNSELING LLC  

Young people often play a key role in educating 
adults about the ever-changing world we live in, 

whether it’s help learning a smartphone or educating on new trends. 
While parents, families and caregivers remain critically important 
in children’s identity development, it’s important to remember how 
much older folks can learn from them, too. When it comes to identity, 
the younger generation is far more apt to accept and promote 
positive identity development that goes beyond the binary lens 
that older generations have been taught. More and more, I have the 
privilege of working with young people who educate their families 
on the fluidity of gender and sexuality. Sometimes resistance to these 
ideas simply comes from a lack of exposure and learning—something 
that we, as adults, can encourage. These types of mutual-learning 
experiences offer huge growth potential for young and old alike.

Teaching inclusivity and preventing bullying

  CHELSEA O’NEIL KARCHER, EXECUTIVE DIRECTOR  
  GSAFE  

We’re hearing from parents and teachers of 
elementary-age children seeking age-appropriate 

resources for conversations about LGBTQ identities and gender. 
Young children are hearing about LGBTQ people in their own families, 
in school, at the dinner table, and in the media. It is normal for 
students to be curious, and adults must be prepared to participate in 
conversations to help them to learn facts instead of harmful myths 
and stereotypes. Some adults may be uncomfortable at the idea of 
broaching these conversations, as LGBTQ experiences have often 
been associated with sex. The reality is adults are not necessarily 
introducing the topic, they are simply helping young people 
understand bias and prejudices that exist and learn how to use more 
respectful language and behaviors. This creates inclusive school 
communities that prevent name-calling, teasing, and bullying.

Effective lessons for K–5 youth focus on families, current events, 
stories about love and respect, and civil rights. Books like I Am Jazz, 
And Tango Makes Three, and My Princess Boy are a great entry point to 
help build understanding and embrace diversity.

Improving sexual education

  MEGHAN BENSON, DIRECTOR OF COMMUNITY EDUCATION  
  PLANNED PARENTHOOD OF WISCONSIN  

A study published in BMJ Journals reviewed more 
than two decades of research on sex education, and 

found that young people have long reported receiving sex education 
that is negative, biased, and out-of-touch with their experiences. Sex 
and relationships are challenging to discuss with students for schools 
as well as families. However, there are resources for teachers, parents, 
and other caregivers to make these discussions easier. For example, 
national standards, which are specified at futureofsexed.org, provide 
recommended sex education topics to be covered in K–12 classrooms. 
Additionally, plenty of online tools are available. A new YouTube 
channel, called AMAZE, for youth ages 10–14 “takes the awkward out 
of sex ed,” and Planned Parenthood offers digital education tools for 
teens. Planned Parenthood educators are also available to provide sex 
education in partnership with schools and community organizations. 
Email education@ppwi.org for more information.

TIPS & TRENDS

ON THE FIRST DAY I taught in the Dane County Juvenile Detention 
Center I arrived nervous and unsure of how I would navigate the envi-
ronment and earn the trust of my students. 

As I was buzzed through the fourth door into the facility I remem-
bered something my friend Josh had said: “Art is Freedom.” With that 
in mind I asked the students that first day to draw a picture of the house 
they would live in 10 years from now. I read them Silvia Plath’s The 
Bell Jar and asked them to make a map of the choices they would need 
to make to get to that house. The students wrote and drew and worked 
quietly and respectfully until it was time to present their futures. When 
they did my heart exploded.

The children, ages 13 to 17 and living in the Dane County Juvenile 
Detention Center, wrote about having houses with enough room for 
their grandma who would need a ramp for her wheelchair. They wrote 
about wanting to travel and go to college and fall in love. One student 
wrote about all the tests he would take in medical school. 

It’s moments like these that inspire me to look forward to voting 
for my students and reading their books and seeing them use their 
leadership to change the world. It was looking at their first assign-
ments that made me question the outcomes that incarcerating children 
typically promotes, outcomes like adult incarceration and chronic 
unemployment. The GSAFE curriculum we use invited incarcerated 

students to defy the odds and define their own paths to academic 
achievement and civic engagement.

  MENTORS ARE VITAL  

It is easy for me to look at my students and see myself. I was raised 
here in Madison. Throughout my childhood my family struggled with 
money and I received free or reduced-price meals from my schools. I 
was labeled learning disabled when I was seven. Struggling in school 
is something I have in common with so many of my students, and the 
majority of youth I’ve worked with in the Dane County Juvenile De-
tention Center are eligible for Individualized Education Plans (IEPs). 

School for me felt humiliating and pointless. I was always behind 
and struggling to do things that seemed to come so much easier to my 
classmates. I was too ashamed to ask for help until sixth grade when 
my teacher suggested I join an after school homework club. 

It was in that club where I meant my mentor, Amanda Postel. She 
was the first person to make me feel smart, capable, hardworking, and 
loved at school. It was her encouragement that lead me to fall in love 
with learning. My admiration for her is what made me want to be a 
teacher, because I wanted to be there for my students in the same ways 
Amanda had been there for me, to see them for their intelligence and 
celebrate it with them. It wasn’t that she had magically made school 

easy for me, it was that Amanda taught me to embrace the hard parts 
and learn as much as possible from them. 

  PAYING IT FORWARD  

My drive to uplift young people who struggle with the learning pro-
cess is what brought me to the detention center. My work is inspired 
by a profound gratitude for the teachers who believed in me and saw 
me for who I really was before even I did.

The classroom experience inside the walls of the detention center 
mirrors the context of another GSAFE program called Foundations of 
Leadership, an advanced learner’s course that is based in the experi-
ences of LGBTQ youth of color. The majority of my students come 
from communities that many of their classes fail to recognize, include, 
and learn from. When designing the curriculum, I found myself be-
wildered by how to bring representation of LGBTQ+ people of color, 
differently abled communities, immigrants, and so many more iden-
tities into our classroom to ensure the students would see themselves 
reflected in what we were calling leadership.

  SUBVERSION FOR LIBERATION  

I set out to create curriculum that promotes consent while giving 
students the space they need to take ownership of their right to an ed-
ucation. Often when I describe the leadership development work I do 
with students I tell people it’s an orientation of the imagination. We at 
GSAFE teach young people how to turn obstacles into opportunities 
and how to turn tragedy into triumph by challenging them to study 
what impacts them, and then supporting them as they create innova-
tive and sustainable ways to address the needs of their communities. 

One of my students summed it up perfectly when she wrote, “Just 
Because You Were Planted in The Desert Doesn’t Mean You Can’t Be 
Watered and Grow into Something Utterly AMAZING” at the top of 
her tree of opportunity project. 

Teaching social justice concepts and making space to question au-
thority and systemic oppression to incarcerated youth and marginal-
ized youth is subversive. It is also essential to their liberation and the 
liberation of all of our communities. n

feature

Learning for Liberation
GSAFE’s Ali Muldrow pays it forward as an educator to incarcerated youth.

Photographed by Amber Sowards for Our Lives magazine.

The classroom experience inside the walls of the 
detention center mirrors the context of another GSAFE 

program called Foundations of Leadership,  
an advanced learner’s course that is based in the 

experiences of LGBTQ youth of color.

LEFT: Ali with 2016 Foundations of Leadership students. RIGHT: Ali visiting a GSA in Puerto 
Rico, where they invited her to discuss consent culture in the classroom.
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WHEN WISCONSIN PASSED the first-in-the-
nation gay rights bill in 1982, what did the 
victory mean? Yes, it was a vote by the 
Legislature that sexual orientation could not 
be a legal basis for discrimination in the state, 
but would it affect the lives of ordinary gays 
and lesbians? Does anybody listen when 
the Legislature acts? No one was sure what 
the dimensions of enforcing the new law on 
sexual orientation would be.

The only real prior experience in the state 
was the City of Madison, which had an ordi-
nance on non-discrimination on the basis of 
sexual orientation since 1975. For its 1981 fis-
cal note on the gay rights bill the Equal Rights 
Division looked to at experience. They found 
the city averaged 1% of its 584 employment 
cases and 2% of its housing cases over sexual 
orientation. 

Two assumptions were put in the fiscal 
estimate. One, “Madison is somewhat more 
of a liberal-minded community and hence 
probably not as likely to discriminate against 
persons on this basis.” Two, “while many 
persons may be discriminated against because 
of their sexual orientation, these persons may 
fear attracting public attention to themselves 
by filing such a charge and thus do not file.” 

The resulting state fiscal estimate, for the 
20 employment cases and one housing case 
that could be expected annually, “can be 
absorbed within current budget.”  

  A CHAMPION FOR ENFORCEMENT OF THE LAW  

Fran Tryon, Administrator of the Equal 
Rights Division and an African-American 
woman, was charged with enforcing Wis-

consin’s new non-discrimination statute. She 
spoke on April 23, 1983 to the first meeting of 
the new Governor’s Council on Lesbian and 
Gay Issues. This was one year after passage. 

She reported working with the Wisconsin 
Lesbian/Gay Network (WLGN) based in Ste-
vens Point on outreach efforts about the new 
law. Tryon said, “I ask you to be patient if you 
come into our agency to file a complaint…
recognize that we are ignorant [on the issue of 
lesbian and gay rights] and help to educate us. 
Make us more sensitive. Make us do our job.” 

She observed there already was a tendency 
to settle the early complaints based on sexual 
orientation rather than go to the formal hear-
ing mechanism. Regarding that there were so 
few complaints based on sexual orientation 
during the first year, she speculated, “The 
public just isn’t aware of the law yet. In 
time…the complaints will rise, as happened 
with other equal rights matters.” Tryon indi-
cated that we “receive many more calls and 
inquiries regarding this part of the law,” than 
just the actual complaints. 

Tryon, described as the “spunky head of 
the ERD,” was appointed by Governor Lee 
Sherman Dreyfus and continued by Gover-

nor Tony Earl. A graduate of Beloit College 
and a trained psychologist, she characterized 
herself, “by avocation, I’m somewhat in the 
activist mold.” 

Despite a charge by equal rights law to 
work on conciliation for complaints, in her 
clear view, ERD was not a social agency but 
an enforcement agency. She did not see any 
inconsistency in being objective and being an 
advocate. She felt ERD examiners had to lev-
el the field when the party being complained 
about showed up with attorneys. Tryon was 
worried about dealing with the new sensitive 
area of sexual orientation: “I think that most 
of us are homophobic, if we’re heterosexual,” 
she noted. 

Tryon planned consciousness raising 
for ERD staff. Earlier in 1981, after Dane 
County enacted protections based on sexual 
preference, Charles Matthews, the county’s 
Affirmative Action Director and a gay Black 
man, contracted with Ron Somers, another 
gay man, for non-discrimination training for 
Dane County employees.  

Tryon knew her law well. When an issue 
about an anti-gay ad appeared in the Stevens 
Point Journal she was clear. Speaking to the 
Equal Rights Council, she said, “The ad does 
not say gays cannot find housing or employ-
ment.” Further, “So this is a tacky, tacky ad 
but I don’t believe it violates the law.” 

Tryon expanded on her views of civil rights 
enforcement. “People say you can’t legis-
late morality, you can’t legislate and make 
people change. All I care about is that their 
behavior changes.” When asked about civil 
rights work, she explained, “I don’t see civil 
rights legislation as a panacea, but it’s a hell 
of a good start. Without it, I’d still be back on 
the massa’s plantation. And lord knows, that 
would never do.” 

She said legislation means “probably noth-
ing, until such time that they can see that it is 
law, that it’s being enforced.” Her early obser-
vation about discrimination complaints was, 
“It’s like pulling hen’s teeth to get someone to 
say it’s on the basis of sexual orientation…. 
Even when asked directly, callers often hesi-
tate to identify themselves as homosexuals.” 

In her usual, straightforward manner, 
she said, “We do not have to declare we are 
Black, or we are women [in filing a com-
plaint]. People have to declare they are gay  
or lesbian.” A particular concern of Tryon’s 
was that the public accommodations section 
of Wisconsin nondiscrimination law was 
weak, with District Attorneys bearing the 
burden of prosecuting cases. She became an 
authority on describing Wisconsin’s first-in-
the-nation law on sexual orientation and was 
asked to testify at a Michigan legislature com-
mittee’s hearing.  

OURLIVESMADISON.COMFEATURE ➔ OUR HISTORY  nnnnnn

What Difference Can a Law Make?
Historian Dick Wagner delves into the history of Wisconsin’s groundbreaking  

sexual orientation non-discrimination law, its shortcomings and achievements, and  
the people that helped see it enforced.

nnnn

In the first year there were 16 complaints 
filed under sexual orientation with the 
Equal Rights Division. Most were in the 
area of employment and a few in the area 
of public accommodation. Complaints 
based on sexual orientation were 1.4% of 
total complaints.

➔ Continued on Next Page

Signing of AB70 into 
law by Governor  
Lee Dreyfus (R),  
February 1982.

Left to right:
Leon Rouse, 
Governor Dreyfus, 
David Clarenbach
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time2remodel.com

Looks like it’s…

Looking for your  
new tranquil bathroom?

  IN THE TRENCHES OF ENFORCEMENT  

Another stalwart in the Equal Rights Divi-
sion was LeAnna Ware, whose more than 30-
year career began at investigator and peaked 
at high-level administration. In the late 1970s 
from inside the Department she supported 
adding sexual orientation to Wisconsin’s law. 
At the time she was told it was a “ridiculous 
idea,” and her supervisor then said “such pro-
tections could never be added to the law.” 

Her professional career included investigat-
ing the very first complaint under the new gay 
rights law. When discussing enforcement of 
the first years under the new law she had first-
hand experiences of gays and lesbians “not 
eager to say which protected classes” they 
were. They often denied that their employer 
actually knew they were gay. 

She worked with The United to provide 
training to Equal Rights staff. The Milwaukee 
office of the Division was a little slower in 
coming around, she observed. It was more 
difficult for the male staff, who felt somewhat 
threatened, than with females. Overheard 
language was, “I’m not investigating that 
complaint, you can.” 

WLGN was enlisted for a new brochure 
on the non-discrimination law. The Division 
tried to use plain language. Under basis for 
complaint one form listed “sexual orienta-
tion—homosexual.” The Division conducted 
labor law clinics to make employers aware of 
the Fair Employment Law. Ware observed it 
was very rare for any questions to arise about 
sexual orientation. Ware was also active with 
the Madison Equal Opportunities Commis-
sion. She was subpoenaed into Federal Court 
by the City of Denver when they challenged 
the Colorado state ban on local laws regard-
ing non-discrimination on the basis of sexual 
orientation. When that state’s Attorney Gen-
eral asked if it was not tough to enforce the 
Wisconsin law, her answer was a resounding 
“no.” She ended her career as Director of the 
Equal Rights Division. In 2007 she was rec-
ognized by Outreach as the Ally of the Year. 

  EARLY ENFORCEMENT DATA   

The gay rights bill applied to state govern-
ment as well as private employment. When 
the 1983 bill proposing repeal of gay rights 
surfaced, the state Personnel Commission, 
with jurisdiction over state employment, not-
ed in its fiscal estimate it had 200 complaints 
in the past year and approximately only 1% 
had been based on sexual orientation. 

In the first year of the new law there were 

16 complaints filed under sexual orientation 
with the Equal Rights Division. Most were in 
the area of employment and a few in the area 
of public accommodation. For comparison, at 
the end of the decade a Legislative Audit Bu-
reau study on the fiscal year 1987–88 showed 
a total of 2,741 complaints for all causes, up 
from 1,935 in 1980. Complaints based on sex-
ual orientation were 1.4% of total complaints. 
It stayed at this level for quite some time. A 
review of six years from 1997 to 2002 showed 
sexual orientation at 1.3% of all complaints.

A later survey showed the majority of all 
the equal rights sexual orientation complaints 
(55%) came from the urban areas of Mad-
ison and Milwaukee, though their counties 
only made up 25% of the state’s population. 
Milwaukee County, with 18% of the popula-
tion, made up 37% of the sexual orientation 
complaints; and Dane County, with 8%, made 
up another 19%. Of all complaints, the 1988 
audit noted probable cause was found in 
24% of instances, no probable cause in 36%. 
Another 10% were settled, and the remain-
ing were withdrawn or failed for a lack of 
jurisdiction. Presumably sexual orientation 
complaints followed this pattern, too.

  HIGH-PROFILE CASES  

A number of discrimination cases became 
high profile. In 1983, Lake Geneva Country 
Club fired assistant Chef James Taylor, a gay, 
Black man, the day after he appeared on a 
Milwaukee TV news report on “Gays in Mil-
waukee.” LeAnna Ware was the investigator 
for the complaint. She determined probable 
cause because the employer, while claiming 
unsatisfactory performance, had no docu-
ments on his job performance. 

Taylor, originally from California, said, 
“Being Black and gay in the Midwest, I 
thought I had a snowball’s chance in hell of 
winning my case.” The ERD worked to con-
ciliate the matter, and reach a settlement. 

When The United sought to run a classi-
fied job add with The Milwaukee Journal for 
an education/outreach coordinator to “work 
primarily with gay men,” the business office 
required a detailed written explanation of the 

organization’s purpose. ERD found probable 
cause over the ad’s refusal and the matter was 
referred for conciliation. Eventually the United 
accepted a $400 settlement for attorney’s fees. 

The Green Bay Press-Gazette also had 
discrimination complaints filed against it. 
The paper turned down an ad from Among 
Friends, the rural gay referral agency. The 
paper claimed the organization was a dating 
service. When the resubmitted ad specifical-
ly said, “Gay/lesbian referrals for medical, 
legal, and professional assistance,” it was still 
refused. The ERD found probable cause for 

discrimination. Since newspapers fell under 
the public accommodations section of the 
law, prosecution was up to the Brown County 
District Attorney who declined to pursue. The 
paper subsequently also refused an ad by two 
women selling gay/lesbian T-shirts. An ad tak-
er said, “We just don’t print those kind of ads.” 

A bowling alley in Eau Claire refused to 
allow two gay men to dance in their asso-
ciated bar, the Down Under Disco, but had 
no problem with two lesbians “because 
bowlers did not complain when two women 
went on the dance floor.” Again ERD found 
probable cause and referred the matter to the 
District Attorney. While this particular DA 
had supported the gay rights law, he declined 
prosecution of what he termed a “bad case.” 

“Any prosecutor who would take this case 
would be putting his neck on the line,” he 
said. Tryon had identified the enforcement of 
public accommodations by district attorneys 
as one of the weaknesses of Wisconsin law 
for all classes of protected citizens. In 1986, 
an informal opinion of the Attorney General 
indicated that classified advertising was not 
a public accommodation, forcing ERD to 
reverse itself. Perhaps discretion by outstate 
DAs was warranted, as who knew how elect-
ed judges might rule on a groundbreaking law.

Some discrimination matters did not enter 
the statistics on complaints. When a newly 
hired professor’s real estate agent told the 
dean of a state university that the professor 

was gay the dean requested the professor’s 
resignation. “The professor was unwilling to 
file a formal complaint for fear of its impact 
on his future job prospects, but after Tryon 
informed the dean that his request for the 
professor’s resignation violated state law, the 
dean withdrew the request.” 

  SO, DID THE LAW WORK?  

Brooks Edgerton, editor of OUT!, saw the 
difficulties: “The risks gays take to file a com-
plaint are too high.” One had to reveal their 
identity, pay a lawyer, and wait months. “The 
penalties are pathetic. You fight for a shot at 
getting back where you were two years ago.” 

The law did not provide for any great dam-
ages. Yet, a 1983 news story found this writer 
expressing optimism: “The law has to be more 
than mere words on paper. It has to provide 
real protection to people in small towns in this 
state.” Eventually, job security for gays and 
lesbians would outweigh the climate of fear. 

Other Wisconsin observers felt the law had 
been helpful and a number of homosexuals did 
win settlements from the conciliation process. 
Another Brooks Edgerton judgment was, “All 
told, the gay rights bill has strengthened the 
hand of the lesbian/gay community. It has pro-
vided a strong tool for organizing, and many 
community leaders expect that its use—direct 
or indirect—will grow in years to come.” n
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The Milwaukee office of the Division was 
a little slower in coming around, she 
observed. Overheard language was, “I’m 
not investigating that complaint,  
you can.” 

nnnn

The Wisconsin Womyn’s Land Coop was 
reported as place where one could be 
without being hassled by men. It was 
mainly described as primitive, yet there 
was a sauna and dance floor in the barn.

DICK WAGNER (rrdickwagner@gmail.
com), openly gay former Dane County 
Board Chair and co-chair of Governor 
Earl’s Commission on Lesbian and Gay 
Issues, is working on gay Wisconsin 
history and welcomes topics and sources.
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www.LauerRealtyGroup.com 608.444.5725
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with bike path & Arboretum at your � ngertips!
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608-839-5323
www.deergrovevet.com

deergrovevet@deergrovevet.com
A Full Service Small Animal Clinic

442.6868 baddogfrida.com  2094 atwood ave.  m-f 10-7, sa-su 9-5  

We also sell really cool things for 
people! They’ll love these t-shirts 
and magnets, no matter which you 
choose.

parkingin back

choose love

NAME  Gizmo
OWNERS  Rhonda and Jodi
HOW DID YOU FIND YOUR PET?  Through lots and lots of research
AGE  3
SEX  Male
BREED  Seal Point Siamese cat
BIRTHPLACE  Wisconsin
RESIDENCE  Sun Prairie
OCCUPATION  Cuddling and playing with his toys
FAVORITE TOYS  Stuffed cat
FAVORITE LEISURE ACTIVITIES  Relaxing in the sun on his cat tree
FAVORITE FOODS  Wet food!
PET PEEVES  The vacuum. It annoys him when he’s trying to sleep
LEAST FAVORITE PHRASE  Gizmo, get down!
IF PETS COULD TALK, WHAT WOULD YOURS SAY?  I’m sure he would say how much he 
loved us and being a part of our family. Also I’m sure he would scream “more 
wet food please!” Lol
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NAMES  Dinah (Mom) Elk (Son)
OWNERS  Keith Stephens & Larry Seeman
HOW DID YOU FIND YOUR PET?  Breeder
AGE  8 yrs, 3 yrs
SEX  One of each
BREED  Cavalier King Charles Spaniels
BIRTHPLACE  Oregon, WI
RESIDENCE  Middleton, WI
OCCUPATION  Dogs of Leisure
FAVORITE TOYS  Ball
FAVORITE LEISURE ACTIVITIES  Playing, eating, sleeping, cuddling with dads
FAVORITE FOODS  Anything in sight
PET PEEVES  Being bothered while asleep
LEAST FAVORITE PHRASE  Stay! No!
IF PETS COULD TALK, WHAT WOULD YOURS SAY?  I love my dads!

NAME  Sampson
OWNERS  Patrick and Brian
HOW DID YOU FIND YOUR PET?  Adopt Me Animal Rescue
AGE  4
SEX  Male
BREED  American bulldog mix
BIRTHPLACE  Texas
RESIDENCE  Edgerton, WI
FAVORITE TOYS  His stuffed teddy bear and kitty cat
FAVORITE LEISURE ACTIVITIES  Sleeping, going for walks, and car rides
FAVORITE FOODS  Pigs ears and puppy treats!!!
PET PEEVES  Toys not on his blanket.
IF PETS COULD TALK, WHAT WOULD YOURS SAY?  Hey y’all I’m Sampson; my daddies 
sometimes call me Sam or Sammie. I am originally from Texas but found my 
way to Adopt Me Animal Rescue where I met my dads. I have a big backyard to 
play in, but I love to stay close to my family. I like when I get to go for walks, but 
love to get in the car and cruise.
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WILDWOOD

FAMILY CLINIC, S.C.

”HEALTHCARE FOR ALL AGES”

www.wildwoodclinic.com

Treating the whole you...

 
S i n c e  1 9 7 8     I n d e p e n d e n t l y  O w n e d     I n d i v i d u a l i z e d  C a r e

By building strong, open and caring relationships  
with our patients and focusing on the importance  
of addressing all aspects of an individual’s life,  
Wildwood providers are your partner in the  
journey towards a healthier you.

GGIIVVEE  CCRREEAATTIIVVIITTYY
CCrreeaattiivvee  ggiiffttss  ffoorr  aallll  aaggeess

aarrtt  ssuupppplliieess,,  ssttiittcchheerryy,,  ffrraammiinngg,,  ggiiffttss,,
ggiifftt  cceerrttiiffiiccaatteess  ffoorr  ccrreeaattiivvee  ppeeooppllee

5928 odana road, madison
m-th 10-7, f 10-6, sat 10-5

608.274.1442 or lynnsofmadison.com

they enter the building, there is a bowl of free 
condoms and safer sex information on the front 
desk, as well as condoms in the bathrooms. 
Before the agency or club shuts down before 
the evening, a staff member encourages youth 
to take what they need. This young person has 
identified a place where they are comfortable 
talking about safer sex and condoms and have 
them available with minimum barriers. Agen-
cies are not encouraging youth to have sex, but 
ensuring them that they can provide support 
and provide additional protection if and when 
they decide to. 

Since the program’s inception in 2013, 
414ALL has distributed more than 400,000 
condoms and launched an outdoor media cam-
paign promoting condom acceptability. The ads 
feature young adults in the community normal-
izing condoms in fun and approachable ways, 
and have made over 30 million impressions. A 
key piece of promoting the 3 As comes from 
the program’s Community Health Promoters—
young people between 15 and 24 who distribute 
condoms and have conversations with their 
peers about safe sex. We’re working to promote 
condoms in many facets, but the most import-
ant conversations come from family members, 
friends, and other trusted people in our lives. 
Check out our website at www.414ALLmke.org 
to learn more about our initiatives and tools to 
talk about condoms and safer sex. —Mark Silva

RUBBERS, WRAPPERS, LOVE GLOVES…condoms. 
They’re talked about in television, movies, 
music, and art. Remember the Golden Girls? 
“Condoms, Rose. Condoms, condoms, con-
doms!” 

Condoms are one of the best ways to 
prevent both Sexually Transmitted Infections 
(STIs) and unintended pregnancy. But very 
often, conversations around condoms and 
other barrier methods are riddled with stigma 
and debate. Local and national leaders debate 
about the merits of abstinence-only curriculum 
versus comprehensive sex education, while 
nationally almost 250,000 girls between 15 and 
19 gave birth in 2014. Last year in Wisconsin, 
according to the Wisconsin Department of 
Health Services 2015 data, 65% of new STI 
diagnoses were from high school students and 
young adults between 15 and 24. 

Although national rates of teen pregnan-
cy have been decreasing at rapid rates, STI 
rates are steadily increasing, calling for a 
much-needed conversation about condoms and 
other barriers like dental dams and the insert-
able (or female) condom. The decline in teen 
pregnancy rates is largely due to better access 
to oral contraceptives and other short- and 
long-acting birth control methods, but this does 
not protect sexually active people from STIs. 
When left untreated, STIs may cause infertility, 
compromised immune systems, and increased 
risk of stroke, heart attack, and some cancers. 
Recently, NPR covered a story reporting that 
gonorrhea is becoming antibiotic resistant, 
meaning untreatable. As STI rates continue to 
increase, reducing risk and community efforts 
to combat transmission need to be public 

health priority.
In Milwaukee, we see very high rates of 

STI transmission, and initiatives like 414ALL 
work to change community norms on condoms, 
increasing their Acceptability, Availability, 
and Accessibility—we call these the “3 As.” 
By promoting the acceptability and use of 
condoms, we are reducing stigma and shame 
around condoms and having sex, debunking 
myths about condom size and pleasure, and 
encouraging open and honest dialogue about 
safer sex and ways to reduce risks. Acceptability 
can come from many places: friends and peers, 
family, educational settings, medical providers, 
and community leaders. How condoms are 
viewed and talked about has a major impact on 
a person’s perception of condoms and decision 
to use them. Availability means making condoms 
present for people most affected by STIs and 
unintended pregnancy in places they regularly 
attend, e.g. youth serving agencies, clinics, 
or community hot spots. Condom accessibility 
touches on reducing barriers to access condoms 
by eliminating cost and conditions (e.g. sched-
uling an appointment, talking with a provider) 
when receiving the condoms. Sometimes, only 
one or two of the 3 As are present. A young per-
son may have access to condoms, but a provid-
er may shame them for having sex. Or, a person 
may promote safer sex, but require a scheduled 
appointment and lengthy conversation prior to 
receiving condoms. They may also come at a 
cost, adding an additional financial barrier. 

So let’s put the 3 As in action. A young 
person goes to their typical hangout. When 

nnnn

initiatives like 414ALL work to change 
community norms on condoms, 
increasing their Acceptability, Availability, 
and Accessibility—we call these the “3 As.”
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Wrap It Up
Condom distribution efforts at Milwaukee schools are just the start of a holistic effort 
by Diverse & Resilient to also educate, reduce stigma, and create honest and open 
conversations about safer sex.

Looks like it’s…

time2remodel.com

Looking for a new kitchen with more counter top space and storage?
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to meet the specific needs of trans* people. 
When providers without the proper training 
and experience try to serve LGBTQ+ patients, 
they can end up doing more harm than good. 
Additionally, there are systems-level issues 
with forms and software that assign the 
incorrect gender, reinforce a gender binary, 
or perpetuate heteronormative culture (such 
as listing “mother” and “father” on a child’s 
medical form).

We also want to challenge the notion that 
health centers on healthcare. It is an essen-
tial component to overall well-being, but we 
know that access to healthcare only deter-
mines about 20% of a person’s health status. 
With this profile, we hope to draw attention 
and action toward what we consider “up-
stream” issues or the root causes of health, 
including the ability to freely express one’s 
identity and pursue the same opportunities to 
live, work, learn, and play as everyone else.

  WHAT POLICIES AND SYSTEMS HAVE BEEN   
  IDENTIFIED TO HELP ADDRESS THESE DISPARITIES,   
  AND HAVE YOU SEEN ANY WORK BEING DONE YET   
  ON THEM? BY WHOM?  

There are lots of promising policies and 
practices in place. Wisconsin was the first 
state in the nation to enact non-discrimina-
tion laws related to sexual orientation (in 
1982), and both Dane County and the City of 
Madison have established protections based 
on gender identity. These laws ostensibly 
protect LGBTQ+ people from discrimination 
in employment, housing and public accom-
modations. Marriage equality was a big step 
forward for many people and families in 
terms of both healthcare coverage and toward 
normalizing perceptions of same-sex relation-
ships. However, not everyone who identifies 
as LGBTQ+ wants to or is in a position to 
get married, and we have to be careful not 
to allow marriage equality to be seen as our 
final frontier. A few local employers provide 
coverage for transition care, and there are 
local advocates pushing for more organiza-
tions to do so. The U.S. Department of Health 
and Human Services has required collection 
of sexual orientation and gender identity data 
as part of its Meaningful Use program, which 
provides incentives to healthcare providers for 
switching from paper to electronic records.

With all of this progress, inequities still 
exist and continued vigilance is needed 
to avoid steps backwards. AB 469, or the 
“bathroom bill” is one obvious recent effort 
to remove existing protections and perpetuate 
disadvantage. Regarding healthcare, as one 
family physician we interviewed pointed out, 
Wisconsin law “consistently and specifically” 
denies coverage for gender-related services, 

including hormone therapy and surgery. Thus, 
persons covered by state-administered health-
care plans, including those using Medicaid or 
Medicare or state employee plans, are not able 
to access these services.

Our hope is that this profile serves as a 
starting point for dialogue and prioritization, 
so that we can support greater coordination 
for all of the work that is already happening.

  WHAT STEPS THAT NON-LGBTQ+ FOLKS CAN TAKE   
  TO HELP PUSH FOR NEEDED CHANGES, ADVOCATE   
  FOR THEMSELVES OR THEIR FRIENDS/  LOVED ONES?  

We need more LGBTQ+ people working 
in healthcare, public health, social services, 
and policy! Those of us who experience 
white privilege or positions of economic and 
professional influence need to use our posi-
tions to normalize the difficult conversations, 
recognizing and naming inequities. We need to 
reach out beyond our normal social circles and 
try to better understand what it is like to live 
in this community as part of a marginalized 
group. Local organizations led by LGBTQ+ 
folks and people of color need funding and 
recognition so that they can better lead on 
solutions from within their own communi-
ties. Find out what your employer is doing to 
proactively hire and support LGBTQ+ folks, 
people of color, and people with disabilities, 
and get involved in creating a more inclusive 

work culture. Parents can ask at their kids’ 
schools to find out whether the health and 
sexual education curricula are inclusive of all 
genders and sexual orientations and whether 
there are effective policies and staff training in 
place regarding LGBTQ+ populations as well 
as race and social justice issues. n

Jordan Bingham has over a decade of expe-
rience as a leader, educator and facilitator in 
the areas of public health and racial justice. 
As health equity coordinator at Public Health 
Madison & Dane County, and part of the 
leadership team of the City of Madison’s Ra-
cial Equity and Social Justice Initiative, she 
serves in leadership roles in local and nation-
al initiatives aimed at advancing health and 
racial equity in government and community. 
She is actively involved in community groups, 
with an emphasis on engaging white people to 
work for racial and social justice in solidarity 
with communities of color.

The team that worked on the project:
Rachel Goldberg, Health Impact Specialist
Kari Sievert, WI Well Woman Program
Julia Greenleaf, Public Health Nurse
Diana Love, Public Health Nurse
Dawn Henslee, WI Well Woman Program
Amanda Kita-Yarbrough, Epidemiologist
Mary Michaud, Policy, Planning & Evaluation 
Division Director.

THE PROJECT WAS FUNDED in part by a 
Community Grant awarded by OPEN in 2014. 
We asked Jordan to talk about what the profile 
is all about, why she was interested in the 
work, and the results already springing from 
the effort. 

  WHAT IS THE LGBTQ+ HEALTH PROFILE?  

The profile includes a summary of local, 
state, and national data, including qualitative 
interviews with local leaders and stakehold-
ers, to identify critical health issues for the 
LGBTQ+ population. From there, the profile 
begins to identify the policies and systems 
that both encourage and create barriers to 
healthy living for LGBTQ+ people, families, 
and communities, and suggests recommen-
dations and partnerships to address these 
barriers and close existing gaps. 

What is interesting about the profile is 
that, while Dane County is in some ways one 
of the most supportive places for LGBTQ+ 
people in the nation (anti-discrimination pro-
tections related to gender identity and sexual 
orientation, a large proportion of out and 
visible LGBTQ+ leaders, and a number of 
LGBTQ+ serving organizations), we are still 
home to some of the largest inequities related 
to race and class, and this of course impacts 
our LGBTQ+ population in profound ways. 

  HOW DID YOU BECOME INTERESTED IN THIS?  

I became interested in LGBTQ+ health as a 
member of the population, having experienced 

same mental and physical health challenges 
mentioned in our interviews. In addition, I 
have always brought an equity lens to my 
work in public health, and believe it is our 
responsibility as stewards of public resources 
to identify and address the ways in which 
underrepresented people and groups are pre-
vented from determining their own best health. 
Ultimately, the overall health of our communi-
ty depends on improving conditions for those 
most impacted by inequities. To share a quote 
often attributed to Paul Wellstone, “We all do 
better when we all do better.”

  WHAT ARE SOME OF THE SPECIFIC ISSUES THAT   
  YOU/THIS PROGRAM HAVE IDENTIFIED IN TERMS   
  OF BARRIERS PEOPLE HAVE ENCOUNTERED IN   
  SEEKING MENTAL AND PHYSICAL HEALTH CARE IN   
  THE COUNTY? HOW DOES RACE AND CLASS PLAY   
  A MAJOR ROLE IN THESE DISPARITIES, ESPECIALLY   
  WITHIN THE LGBTQ COMMUNITY?  

I’ll start by saying that our LGBTQ+ 
community is incredibly strong, proud, and 
resilient. Dane County is known as one of the 

best and most supportive places for LGBTQ+ 
people in the nation, and we’ve seen a lot of 
progress. With that said, we know that op-
portunity and resources are far from equally 
distributed here. Much like Dane County’s 
population at-large, LGBTQ+ people of color, 
those experiencing poverty and living with 
disabilities are likelier to experience barriers 
to health and well-being.

On a personal note, my wife and I moved 
here over 10 years ago after previously living 
here for graduate school, because we knew 
that we could start a family and live in a com-
munity that would support us. The data we 
see and the personal stories we hear over and 
over tell us that this experience isn’t shared by 
those who haven’t had the same educational 
and economic advantages that we have had. 
Several of the people we talked to referred to 
a “layering” effect of disadvantage, and the 
data supports this: negative health outcomes 
occur more frequently for LGBTQ+ individ-
uals who are also members of other marginal-
ized groups. This appears to be true across the 
lifespan, from early childhood to adolescence 
to adulthood to the senior years. Collectively, 
we can and must do better in order to become 
a truly inclusive and healthy community.

The profile includes a comprehensive data 
summary, and the most prominent health 
concerns that arose were around mental 
health, access to health care, homelessness/
housing insecurity, unsupportive communities 
(including schools, families and workplaces), 
and violence and victimization. We also note 
that research shows that LGBTQ+ people, 
especially youth, who experience supportive 
families and communities, are essentially just 
as likely to have positive health outcomes as 
their heterosexual and/or cisgender peers. 

Access to all types of care, but particularly 
mental health care, factored prominently in 
our research, both in a review of data and in 
the 16 interviews we did with local leaders 
and stakeholders. To be clear, there are some 
amazing providers in Dane County who are 
doing all they can, but there is a serious gap 
when it comes to having enough providers 
who are trained in and sensitive to the issues 
facing people who identify as LGBTQ+, 
let alone being able to get needed services 
covered. Even grouping all of these identities 
together into “LGBTQ+” can be problematic. 
People who are trans* often have substantial-
ly different healthcare needs than LGB folks, 
whether it is transition-related or generally 
having a provider who doesn’t make incorrect 
assumptions or lack the understanding needed 
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Shining a Light
Jordan Bingham is the Health and Racial Equity Coordinator for Public Health Madison 
and Dane County, and is one of seven primary people who worked to build the 
new LGBTQ+ Health Profile to be used to highlight both progress and challenges 
that remain in bringing comprehensive care to LGBTQ people in the area.

December 15, 2016
HEAT UP The Holidays

at Century House

Donations to be collected for 
Briarpatch Street Outreach

March 10, 2017
OPEN Annual Dinner

Monona Terrace 

Sponsorships still available!

learn more at openmadison.org

Save The DaTe!

Whether you want to provide for your loved ones, support the organizations that are 
important to you, or plan for your own comfortable retirement, I can help you plan for 
your goals. I’ll look at all aspects of your finances, then find solutions that  are right for 
your unique needs. And as your goals and needs change, I’ll be there to adjust your plan 
and help put your dreams within reach.

Call me today at 608.819.0520 to get started.

Your financial needs are unique. 

Shannon M. Anderson, CFP®, ADPA®

Financial Advisor

Eventus Wealth Advisors
A financial advisory practice of Ameriprise Financial Services, Inc.

2501 West Beltline Hwy, Ste 301 • Madison, WI 53713 
608.819.0520 
shannon.m.anderson@ampf.com
ameripriseadvisors.com/shannon.m.anderson

Investment advisory products and services are made available through  
Ameriprise Financial Services, Inc., a registered investment adviser. 
Ameriprise Financial Services, Inc. Member FINRA and SIPC.
© 2014 Ameriprise Financial, Inc. All rights reserved. (7/14)

Ameriprise Financial 
is proud to be 
recognized with 

another perfect score on  
the Human Rights Campaign’s 
Corporate Equality Index.

Bingham
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WITH SO MANY OF US now being able to live 
longer, are we also beginning to wonder what 
the signs are that it’s time to start to put care 
plans in place? 

A conceptual model reported by the Health 
Foundation of Western and Central New York 
takes the individual’s health situation into 
account along with the family and community 
within a system and society. Key words in the 
research are: 

• TRIGGERS: events or later-life changes in the 
physical, cognitive, or mental health of other-
wise healthy older adults living in the communi-
ty that can lead to frailty, that limit older adults’ 
daily activities, and ultimately, result in the loss 
of independence. 

• FRAILTY: functional decline due to changes in 
physical, cognitive, and/or mental health. 

• VULNERABLE OLDER ADULTS: people 60 and older 
who meet one or more of the following criteria: 
are at greater risk of decline, are in poverty, or 
are dually eligible for Medicare and Medicaid.

According to the research, “The sub-popula-
tions who are at greater risk of frailty include, 
but are not limited to: those 85 and older; those 
engaging in informal care giving; older adults 
with chronic, co-morbid (several) conditions, 
including HIV/AIDS; and lesbian, gay, bisexu-
al, and transgender (LGBT) older adults.”

Our LGBT population is considered to be 
an “at-risk” population, with lots of factors 
contributing to our potentially poorer health 
outcomes than the heterosexual population. 
Our limited financial resources; histories of 
abuse, exploitation, or discrimination; and 
reduced access to community resources along 
with isolation may be factors of accumulated 
stressors affecting our long-term health. 

Some examples of triggers for which there 
is inadequate data: 1) general risk of frailty, 2) 
food access and nutritional challenges, 3) men-
tal health, and 4) alcohol and substance abuse.

Recent research by the Williams Institute 
at UCLA’s Law School indicates that “LGBT 
adults…show higher rates of participation 
in the government’s Supplemental Nutrition 
Assistance Program (SNAP).” Age distinctions 

are not made in the report, however.
National surveys indicate that 

the LGBT population has a higher 
rate of mental illness than the 
heterosexual population, yet the re-
search does not distinguish between 
adults in different age groups. As regards men-
tal health service utilization, in general, Black 
and Hispanic older adults (age 50 and older) 
are less likely to use mental health services 
than are whites.

Regarding caregivers, the Census Bureau 
does not provide any recent data on older 
informal caregivers, unless the family member 
for whom they are providing care is a child 
under age 18. The state offices on aging do not 
provide an accurate estimate of what percent-
age of the state’s (LGBT) population may be 
engaged in informal care giving.

As with mental illness, national research in-
dicates that the LGBT population is at greater 
risk of higher levels of drug and alcohol abuse. 
However, “data on substance use among older 
Americans is difficult to find….” There is no 
breakdown by age to validate some evidence 
that there is “a significant relationship between 
reduced substance use and the passage of 
time” when contrasted with “the prevalence of 
alcohol-medication use that places older adults 
at risk of adverse interactions….” 

Research on the effects of alcohol use in 
older adults is limited and inconclusive, but 
some studies find an association between 
alcohol use and falls, functional impairment, 
cognitive impairment, cardiovascular disease, 
poorly controlled diabetes, social isolation, and 
all-cause mortality.

The needed data are lacking—primarily 
because we are a minority population. “LGBT 
older adults and older adults living with HIV/
AIDS can be even more difficult to locate,” the 
report relates. “Very few population surveys 

of older adults include questions about sexual 
orientation or gender identity, or about HIV 
status.” Further, information on older adults is 
not always aggregated by race.

“Many data sources only provided infor-
mation on the state or national levels, making 
it difficult to identify local at-risk populations 
of older adults. Data available for different 
triggers often covered different periods of time, 
making it difficult to paint a clear picture about 
the risks currently faced by local older adults.” 
These sources often define “older adults” 
differently (i.e., age 50 and up vs. 65 and up). 
There remains a lot of work to be done.

This report recommends that “policy makers 
and practitioners use the conceptual model in 
this report to improve data collection about at-
risk populations, as well as to guide develop-
ment of strategies to address triggers of decline 
and prevent the onset of frailty.” 

Until we have more data, better research, and 
new programs, we, as a community, will have 
to continue to use our resilience and support 
each other to live as healthy a life as possible.

Quotes and research for this article came 
from “White Paper: Identifying Interventions 
to Address Triggers of Decline in Vulnerable 
Older Adults,” by Maria T. Brown and Kara 
Williams, published by the Health Foundation 
of Western & Central New York. n

Triggers to Decline
Older LGBT adults face specific challenges in seeking adequate health 
care, but Caroline Werner highlights the lack of proper data to help 
meet those challenges and where improvements must be made.

FOR AS FAR AS WE HAVE COME in the fight 
for LGBTQ equality under the Obama 
Administration, the end of his presidency 
presents a crossroads for the LGBTQ 
movement. Will the next president be a 
champion for LGBTQ Americans or set us 
back in history? 

President Obama has been the most 
outspoken president in U.S. history in favor 
of LGBTQ rights. While Republicans in 
Congress consistently refused to stand up for 
equality, President Obama took action. He 
has used his executive authority to advance 
equality for LGBTQ employees, including 
issuing an executive order that prohibits 
federal contractors and subcontractors 
from discriminating on the basis of 
sexual orientation and gender identity. 
Unfortunately, a future president can easily 
undo his actions. This makes the need for a 

president who will be a steadfast advocate for 
the equality movement even more imperative. 

  MORE WORK AHEAD  

As we look to the future, there is still a 
lot of work to be done to ensure that the 
LGBTQ community is treated equally under 
the law. Whether it is protecting students from 
discrimination in schools or upgrading the 
discharge status of service members who were 
dishonorably discharged based on their sexual 
orientation, there is an array of things the next 
president must do to continue building on the 
legacy of the Obama Administration. 

Today, our country still lacks laws 
guaranteeing constitutional protections 
for LGBTQ Americans. A same-sex 
couple can get married on Sunday and 
be fired on Monday just because of who 
they love. This is why my colleagues and 
I in the Congressional LGBTQ Equality 
Caucus introduced the Equality Act. This 
legislation would protect individuals from 
discrimination based on sexual orientation 
or gender identity in all areas of society, 
including the workplace, schools, housing, 
access to credit, and public accommodations. 
The next president must fight for this 
legislation to ensure that every American 
has the right to equal protection under the 
law, regardless of their sexual orientation or 
gender identity.

  PROTECTIONS FOR THE TRANSGENDER COMMUNITY  

A top priority for the next president 
must be to protect transgender Americans 
from discrimination and violence, with 

transgender women disproportionately the 
victims of violent assault. Furthermore, laws 
have popped up in states across the country 
which target transgender students in schools 
and prevent transgender people from using 
facilities in accordance with their gender, 
such as the heinous North Carolina bathroom 

law. The next president should 
take bold action to stop violence 
against the transgender community 
and expand federal protections for 
transgender Americans. 

  SERVICE MEMBER REPARATIONS  

Our next president must also 
stand up for LGBTQ service 
members. A bill I introduced, 
the Restore Honor to Service 
Members Act, should be passed 
and signed into law so that 
veterans discharged due to their 

sexual orientation will have their military 
records corrected to reflect their honorable 
service and reinstate the benefits they earned. 
We must also continue to build on the 
Obama Administration’s repeal of the ban on 
transgender service members and ensure all 
Americans have the opportunity to serve their 
country.

  GLOBAL EQUALITY  

Lastly, the next president should capitalize 
on the United States’ leadership abroad and 
promote LGBTQ equality around the world. 
The U.S. must continue to be a consistent 
leader in creating policies that are inclusive 
and promote equality. This means that federal 
agencies should ensure that U.S. diplomacy 
promotes the human rights of LGBTQ 
people. It also means that future trade deals 
should include strong and enforceable 
standards to protect LGBTQ people from 
violence and discrimination. 

As we head into the next presidential 
administration, we cannot allow the 
momentum we have created to falter. We 
need a president who will expand upon 
the work of the past eight years and who 
will advocate for comprehensive rights for 
LGBTQ individuals to bring us closer to full 
and lasting equality. n
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Presidential Qualities
Rep. Mark Pocan lays out what he’s looking for in a president, with a focus on 
LGBTQ laws and policies that need to be upheld or implemented.

CONGRESSMAN MARK POCAN  
is the U.S. Representative for 
Wisconsin’s second district, which 
includes Dane, Green, Iowa, 
LaFayette, Sauk, and portions of  
Rock and Richland counties.
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CAROLINE WERNER has a Master’s 
Degree in Social Work. She did case 
management with Dane County 
seniors before retiring. Now she is 
an LGBT Senior Advocate for the 
OutReach LGBT Community Center.



WHILE WE DO HAVE LESBIAN FARMERS in Madison, 
we do not have a taco truck on every corner. Yet. 
What we do have is a plethora of food carts, and what they lack in 
ubiquity they make up for in variety and social activism. 

More than 30 of the carts’ owners have come together to create 
Let’s Eat Out, an organization that hosts a number of fundraisers and 
brings subsidized meals into food desert neighborhoods. For the last 
three years Let’s Eat Out has held an annual Fall Food Cart Fest as a 
fundraiser for their Carts for the Community program, where local,  
at-risk youth get hands-on business and food service training.

This is all well and good, but let’s get to the tasty part: FOOD. I 
packed up my second stomach (Kye Richards), headed out to the Fall 
Food Cart Fest, and endeavored to try something from every cart. Here 
are some of the highlights:

 RIB MASTERS   Rib tips with bread: Forget the bread—this is all about 
the ribs. They are excellent. There was a strong smoke flavor, which 
seemed to be mostly mesquite. The meat was tender and separated from 
the bone easily, but still had some good chew to it, not over-cooked or 
mushy. The sauce was ideal: tangy, with just enough sweet to balance.

 BUBBLES DOUBLES   Chicken roti with TnT, cucumber, and tamarind sauce: 
Bubbles Doubles specializes in food native to Trinidad and Tobago. If 
you’re not familiar with the food (I was not) the proprietor is eager to 
tell you about it. A roti is basically a burrito with fried flat bread serving 
as a tortilla. This was delicious. There was lots of flavor going on in 

there and a surprising amount of cucumber smell. 
The chickpea takes a back seat to the subtlety of the 
chicken. There was a bit of a delayed spicy burn, 
but it was in no way unpleasant.

 DZI LITTLE TIBET   Vegetarian momo and chicken 
momo: A momo is essentially a dumpling—like a 
pot-sticker but more substantial. The vegetarian 
momo was primarily cabbage with cilantro, and it 
had a very nice crunch to it. The wrapper was green 
and had a slightly sweet flavor. The chicken momo 

had a stronger flavor, with a potent garlic-onion note and also had a 
sweeter salsa-like sauce inside. The overall experience was joyous. The 
plate came with sliced vegetables that had been tossed with spices and 
was fantastic. There was a red sauce available that I would describe as 
“Danger-hot.”

 SILK ROAD GOURMET   Chicken kabob plate: The kabob (in patty form) 
came on a bed of rice and a little bit of salad consisting of cucumber, 
onion, tomato, and mint. The kabob was the star of the show—chicken 
heavily spiced with a powerful cumin flavor. It was melt-in-your-mouth 
tender and an all-around pleasure on the tongue. The rice was dry and 
low on flavor. The salad was a touch sour and enjoyable. The mint 
cilantro sauce seemed oddly salty to me and the garlic tomato sauce 
seemed “off” to Kye. Overall strong on the fundamentals for a new cart, 
and I hope to eat there again.

 MELTED   Classic grilled cheese: There is a lot of amazing, exotic food to 
be had from Madison food carts, but there is also something to be said 
for rocking the basics. This was the only plate that Kye and I fought 
over. I considered scooping the last drip of cheese out of the tray. Great 
crunch, good stringiness on the cheese, ’nuff said.

 SABORES LATINOS   Pork taco: This was a soft-shelled, very meaty taco 
that was so full, it was difficult to pick up. The corn tortilla may have 
been homemade. While the taco was in no way bland, there was no 
stand-out flavor, no punch to it. This was a high-quality taco, and I 
would not hesitate to nosh again.

 THE LOOKING GLASS BAKERY   Pumpkin pie cheesecake: This was a 
cupcake-sized cheesecake with a gingersnap crust with pumpkin pie 
spice. The crust on mine was a bit mushy, but I didn’t mind. As another 
customer said, “It is so good you can’t stand up while eating it!”
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 CAFE COSTA RICA   Rice and beans with pork: The pork flavor was strong and 
amazing. Succulent pulled pork, on top of red rice and a side of beans. 
The rice was a bit crunchy (Kye liked the texture) and the cilantro was 
nice—but the pork…this could be the pig of my dreams.

 TOAST   Turkey panini: This is what every panini dreams of being when 
it grows up. The bread has a delightful crunch, and the red onion with 
the pesto blend well with the warm cheese to create a fantastic mix of 
flavors and textures in the mouth. Fantastic.

 TAQUERIA SABOR QUERETANO   Chicken tamale: This tamale reminded me 
of the ones the Mexican women in my neighborhood made for their 
families when I was growing up in California. It was the best I have 
had in Wisconsin. It was hand-rolled and steamed in a cornhusk the 
way goddess intended. The filling is a perfectly spicy green chili with 
chicken. There was a bit more masa than I like, but a large tamale of 
this caliber for $3.00 is not something I am going to gripe about.

 SLIDE    Mr. Sweet Potato Head: While I try not to put anything with the 
title “Mr.” in my mouth, I made an exception this time. This was pan-
fried sweet potatoes in slider (not burger) form. The sweet potato has 
a soft texture and manages to provide a joyful contrast between savory 
and sweet. I have consumed many of Slide’s sliders in the past and 
never been disappointed. This was no exception. n

Breakfast 
and Lunch 
served daily

Dinner served 
Tuesdays 
through  
Saturdays

2827 Atwood Ave 
(608) 241-2200

info@daisycafeand 
cupcakery.com

Creative 
Cupcakes 

baked 
in-house 

daily.

  

WILLY EAST - 1221 Williamson St., Madison          WILLY NORTH - 2817 N Sherman Ave., Madison          WILLY WEST -  6825 University Ave., Middleton

Check out our Holiday Menu! 
Vegan & Gluten-free options available.

willystreet.coop/catering                                                                               www.willystreet.coop

(608) 665-3363 • www.fromagination.com

Express Gratitude
Deliciously!
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Rise of the Food Carts
Vivienne Andersen takes us on a tasteful tour of  
Madison’s food cart scene, through the lens of the fall  
Food Cart Fest.

VIVIENNE ANDERSEN, a full-time REALTOR® With EXP Realty,  
grew up in California, but is not at all what the Beach Boys had in 
mind. She is a member the Wisconsin REALTORS® Association and 
blogs about the Madison Real Estate market at VivienneAndersen.com.

Photographed by Callie Strouf.
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Photographed by Vanessa Tortolano.

“I used to think I was the strangest person in 
the world but then I thought there are  

so many people in the world, there must be 
someone just like me who feels bizarre  

and flawed in the same ways I do.  
I would imagine her, and imagine that she 

must be out there thinking of me, too.  
Well, I hope that if you are out there and read 

this and know that, yes, it’s true, I’m here,  
and I’m just as strange as you.” 

– Frida Kahlo

I BELIEVE THAT EVERYONE understands this 
quote at some point in their lives. In life, 
we find that we feel bizarre and flawed. 
Especially as a young queer person just trying 
to navigate their way through gender identity 
and sexuality, and as a mixed-race person 
trying to figure out which race they belong 
to, I felt, just as Frida did, I was the strangest 
person in the world. I felt insecure around my 
sexuality because I’d never met anyone who 
was Mexican and gay; I didn’t even know 
whether I was white or Mexican, or if I could 
identify as one without the other. All I wanted 
was to feel just an inkling of what the word 
“normal” was supposed to mean. 

Even after finding a friend group of misfits 
and joining my high school GSA, something 
didn’t feel quite right. I was too misfit for the 
misfits, and I didn’t know who I was or who 
I wanted to be. I wanted to put all my energy 
into something, but I couldn’t quite figure 
out what. I wanted to be a better person than 
I was. Luckily, I found what I was looking for.

  SHABAZZ HIGH SCHOOL AND GSAFE  

I started by getting in contact with GSAFE, 
an organization that helps high school and 
middle school GSAs organize, come together, 
and promote equity and justice. I also 
transferred to Malcolm Shabazz City High 
School, an alternative high school, where I 
started finding my place in the world. 

My mom knew the GSA Outreach Manager 
at GSAFE at the time and got me in contact 
with him. From there I started attending 
meetings for GSAFE’s Youth Leadership 
Board (YLB), which exists to give an inside 
look into GSAs and tell GSAFE what 

high schools need from a high schooler 
perspective. YLB has given me so many 
opportunities to work with students outside 
of my high school and even outside of the 
city I live in. I’ve attended conferences with 
folks from Superior, Appleton, Milwaukee, La 
Crosse, and almost every corner of Wisconsin 
anyone could think of. 

  PROUD THEATER  

From YLB I was able to join Proud 
Theater, an activist theater group that believes 
in change through art. During my second and 
last year in Proud Theater, I had the pleasure 
of becoming a Youth Artistic Director of 
Religion, which means I would write and 
direct a piece revolving around religion, 
as well as oversee religious matters in the 
group. I was also part of the Youth Artistic 
Committee, which is designed to act as a 
communicator between adult mentors and 
youth in the group. 

  LEADERSHIP TRAINING INSTITUTE  

But I think GSAFE’s Leadership Training 
Institute (LTI), an intensive, four-day 
camp for queer youth to better their skills 
as activists, had the most impact on me. I 
first attended in 2014 as a camper, and I 
discovered myself in ways I never imagined. 
LTI helped me become the person and activist 
I wanted to be, and helped me hone my skills 
so I could be a better leader. I was able to 
find who I was as a queer person just trying 
to navigate their way through gender identity 
and sexuality, and as a mixed-race person 
trying to figure out which race they belong 
to. I was no longer the strangest person in the 

world because I found the people I imagined 
to be just as strange as me.

I was lucky enough to return to LTI as a 
peer mentor in 2015, a position only six youth 
can take after they’ve attended the camp. I 
was able to create workshops, lead a small 
group of youth in discussions around race, 
identity, queerness, and activism, and work 
with five other incredible youth who were 
just as passionate as I was about activism. I 
had this wonderful experience again in 2016 
when I returned to LTI as a senior mentor, a 
position only two youth can have at a time, 
where I was able to hire and lead a team of 
peer mentors, create workshops and themes, 
and set a curriculum for the camp. I couldn’t 
imagine a better thing to do than inspire 
people to be activists, and I couldn’t imagine 
a better way to spend my summers and 
Thursday afternoons.

  INTERSECTIONAL IDENTITIES  

So who am I now? What has all of my 
experience with activism amounted to? Well, 
the person I am loves animals and people 
alike, and enjoys writing spoken word poetry. 
I am Chicanx, meaning that I am Mexican-
American with mixed indigenous and Spanish 
descent, and I am genderqueer, meaning that 
I don’t identify as either male or female, but 
outside of that binary. I am an activist and 
artist, and I am stubborn and determined. 
I look up to powerful Latina women like 
Frida Kahlo, Malinalli, Sylvia Rivera, Gina 
Rodriguez, and, of course, my mother.

I am a student at Lawrence University in 
Appleton, and I am beyond excited to start my 
journey here. I hope to create positive change 
here, too, and wherever else my journey 
takes me. I hope to one day work for an 
organization where I can help youth become 
activists and create change, just as I did and 
will do in the future. I want to help students 
realize their potential and feel a little less 
bizarre and flawed because they know I’m 
there for them. And to that person who feels 
they are the strangest person in the world 
because of who they are: I hope you read this, 
know that yes, it’s true. I’m here, and I am 
just as strange as you. n

Just as Strange
Amy DeGraff-Castro found ways to reconcile and embrace all the diverse parts  

of themselves through LGBTQ activism and outreach.



60 NOVEMBER / DECEMBER 2016

What’s in a name? For us, it’s being 
compassionate, courageous, creative, 
and community-focused. From Cullen 
Weston Pines & Bach to Pines Bach, 
our priorities haven’t changed. They’re 
in our roots. 
 
Personal service. Positive outcomes. 

608.251.0101  |  PinesBach.com

Deep Roots, New Branches. 


